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President 
Ruaraidh Campbell 

Main Executive Responsibilities 

1. Provide guidance, motivation and training to the Board of Management and 
their committees. 

• I met with Board Members to help them bring their projects together. Helping 
draft budgets, discuss ideas and offer advice and experience. I helped out 
making graphics, writing documents and even delivering items for various 
projects. For example helping Rebecca with the early stages of Qmunity, Miles 
with Arms Divestment and Robbie with Menstrual Delivery Service. 

• Led training sessions with Board Members in Freshers Week and after October 
elections. 

• As promised in my manifesto, I attended a wide variety of committee events 
throughout the year, to give in person support to their events. 

 
 
2. Support and advise other Members of the Executive 

• Our Executive worked extremely closely together this year. I regularly helped the 
other Execs carry the workload of their roles. We were a support network for each 
other. 

• I didn’t feel the need to advise the other Executives often, if at all. Sometimes 
being here longer meant that I knew slightly more about specific protocols and 
practices. 

• Mostly we had a very open and respectful dialogue where we all advised each 
other and reached decisions together. 

 
 
3. Encourage involvement in the Union by ordinary members 

• When we were open I worked hard at Freshers’ Fair, at Open Days and throughout 
Freshers Week to sell the Union and encourage involvement. 

• Online Engagement was the key this year. I was a very visible presence at our 
events, including several that I chaired/hosted and some I created. I worked 
hard to create content that would appeal and attract people to the Union. 

 
 
4. Communicate with the Membership 

• By nature of not being open this year, the amount we needed to communicate 
with the membership declined dramatically. I started the year keeping a blog 
but as the days became more erratic, busy and often featured Covid revision 
after Covid revision I lost track of it. 

• I wrote posts and statements on the various social issues/campaigns we 
campaigned for this year. 

• I was involved in social media campaigns and our online content, featuring in 
and creating videos to deliver messages, e.g elections videos. This became a 
more prominent form of communication this year, as we had more time and the 
equipment to record professional quality videos more often. 

 
 
5. Establish and Evaluate long-term goals for the Executive 

• Going into this year, the Executive had a very clear idea of our priorities and 
direction for the Union. A lot of these goals were centred around improving our 
bars and events offering and heavily relied on in person participation. 
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• Any Forward planning this year was derailed by the constantly changing Corona 
Virus restrictions and rules. Whenever we had the time we would try and progress 
with aspects of the Strategic plan we were behind on. Often plans were 
completely frustrated after months of preparation and planning. 
 

6. Generate Policy for Submission to the Board of Management for Approval 
• I helped draft minute Constitutional changes for the last AGM to ensure we 

could function properly throughout the pandemic and to account for 
discrepancies left by the last Executive. 

• I have been working on proposed CBP changes. It has been very difficult to run 
effective CBP meetings this year but I still endeavoured to run a few. I had hoped 
these changes, would be ready by this AGM but unfortunately a lot of other 
commitments have got in the way. I intend to use my last months as President to 
finish as much of this as I can so it is ready for the next Executive to implement. 

• I worked with Cross Campus Executive members on policy for campus wide 
Student Safety. 

 
 
7. Be a member of the Appeal Committee to hear staff appeals in accordance
 with the staff grievance and disciplinary procedure. 

• In October/November I had to navigate a very complex appeal situation that 
was not concluded in the previous President’s term. I took HR advice from several 
quarters and had several meetings with the Unite’s representatives, the staff 
member and with our own staff. I was extremely dedicated towards ensuring full 
due diligence in this investigation. 

• In another situation, that did not eventually lead to appeal, I also liaised 
frequently with the staff members and helped work through the situation with our 
management teams and Unite. 

 
 
8. Be a member of Staffing Committee to discuss all issues related to staff. 

• Staffing Committee was not formally called this year but given the nature of the 
pandemic and our finances this discussion was frequent. 

• We had to conduct significant restructures and unfortunately lets several staff 
go to ensure we could survive this pandemic year. This was a key issue 
throughout my term as President. A lot of my work in this last year has been HR 
based. 

 
 
9. Attend all Exec-Cons Meetings, Staffing and Finance Meetings where possible. 

• We only had a few Exec-Cons meetings to discuss funding proposals from the Uni 
but I attended all of them. 

• Finance was again outsourced this year. However I was always at meetings to 
discuss the finances and staffing even if those committees did not function in 
that way this year.	 

 
 
10. Submit and Annual General Report to the Annual General Meeting. 

• If you are reading this then I trust I can consider this report submitted.	 
 
 
11.  Oversee all aspects of Convenorship including authorising expenditure. 

• I worked closely with each Convenor to help them deliver projects on time. I 
organised specific meetings were we would discuss budgets, proposals and 
organise their events. 

• Particularly in the second semester, I attended as many committee meetings as 
time would allow. 
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• I tried to bring Elephant in the Room closer into the fold and help them feel more 
supported by the Union. I did this by attending their committees where possible, 
helping with and attending their events and inviting Monique to our Board 
Meetings. 

• I brought Convenor Budgets and proposals to the Senior Management Team and 
argued in support of them. 

 
 
12. Be a member of the Health and Safety Committee and ensure the Union 

complies with the responsibilities of the Employer under current legislation. 
• Health and Safety was a key issue this year unsurprisingly. We met regularly as 

an executive and with senior management in the lead up to Freshers Week to 
ensure that everything we did was Health and Safety compliant. 

• As new advice and restrictions emerged, we had many long evenings revising and 
creating new plans to ensure legal and safe compliance. We were heavily 
commended for our measures in Freshers Week. 

• Every time reopening has looked feasible, we have drafted plans to reopen in 
accordance with the current guidance and advice. We created plans for how to 
safely arrange our bars, committee rooms and our events. 

 
 
13.  Maintain appropriate archival of union related material. 

• Unsurprisingly, we have not left much of a physical paper trail but we have kept 
digital copies of all the work we have done throughout the year. 

• We had a big sort through the office when we turned over and organised the 
documents to ensure nothing important went missing. 

 
 
14. Submit Reports to the Meeting of the Board of Management detailing 

activities relating to their remit, 
• I always submitted reports to the Board of Management describing my work in 

each month. 
 

Main Responsibilities 

1.   Represents the Union on all public occasions and at social functions and   
business meetings. 

• This year has been woefully short of public occasions and social functions.	 
• I didn’t miss a single one of those that did go ahead however. I attended Freshers 

Address, Carol Service and the Memorial Service.	 
• I have actively represented the Union as a public face on our social media. 

Leading Events and also delivering statements and informational videos. 
• Represent QMU at Northern Services Meetings. 

 
 
2. Convene all meetings of the Board of Management. 

• I chaired every single meeting of the Board of Management. These meetings were 
particularly difficult because they happened over Zoom. Unfortunately, I did not 
have a single in person Board Meeting. 

 
 
3. Normally take the Chair at General Meeting of the Union. 

• Maybe I am the first President to have chaired two AGMs.	 
 
 
4. Act as a designated officer in terms of the University Code of Practice. 
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• Fortunately we did not encounter any problems with or instances of this, this 
year. 

 
5. Communicate with various external organisations on behalf of the Union. 

• I have been in direct contact with several businesses and organisations 
throughout my time as President. I led negotiations around the Native platform 
for Freshers Week. 

• I have enjoyed a very cordial relationship with the Glasgow Guardian and have 
always given them statements this year. Our improved relationship was reflected 
in a better and more balanced media portrayal this year. 

 
 
6. Oversee and be responsible for the creation and maintenance of online
 content. 

• Though our Student Engagement Coordinator is technically now responsible for 
this, everyone has had to chip in to make online content this year. 

• I worked with every committee on various online projects. 
• I learnt basic photoshop skills so that I could create graphics and posts for our 

social media. 
• I planned and helped produce events and content, particularly with our VP Board 

and the Tech Team. 
• I was on the filming team for several videos. 
• I gathered together, scripted and planned activist statements. 
• Had a starring role in several videos and led several events. 
• I brought together our destress events with Elephant in the Room, produced a 

brief weekend of events with the SRC. 
• Created social media content. 
• Liaised with Student Engagement Coordinator, to ensure he was happy and knew 

what to post. 
 
 
7. Contribute to the planning and control of capital and maintenance projects. 

• I have been involved in discussions about maintenance and improvements at the 
Union. 

• Successfully applied for funding from the University for a program of Convenor 
projects and have helped oversee the delivery of these projects. 

 
 
8. Provide hands on management when required, in association with the 

departmental managers and general managers. 
• We have not been open much this year, so opportunities for this were slim. 

However, when we were open in Freshers Week I was always able to lead and 
give instruction to our staff whenever they had queries. 

 

9.  Liaise with the General Manager on a Daily Basis. 
• As we have been working from home, the number of everyday issues this year has 

decreased dramatically and daily updates simply were not necessary. Whenever 
something came up Margaret and myself would be in contact. 

• Other than that, we met at least once a week and had weekly updates to discuss 
the situation of the Union. 

 
 
10.  Participate in the recruitment and selection of staff with the General Manager 

and Dept. Manager where appropriate. 



PRESIDENT  ANNUAL GENERAL MEETING 2021 

 7 

• Sadly, this year has seen as let staff go rather than recruit more staff. I hope that 
as we reopen into summer I may be able to welcome some new staff members to 
the Union or even welcome some old ones back. 

• I was however, involved at every stage of this process and helped maintain 
relationships with staff representatives throughout this difficult time. Staffing 
and HR was a recurring theme throughout my time as President. 

 
11.  Be a nominated key-holder for the building and the second named person of 

contact by the alarm company or the police. 
• I was not a nominated key holder for the building. I think it is a worthwhile and 

very necessary thing for the President to be a keyholder. There were many times 
when I needed access to the Union for brief collections and I had to contact our 
staff for access. 

 

Key Achievements 

I began this year with a clear sense of purpose, an ambitious but (I felt) achievable 
agenda and a sense of optimism for the year ahead. Needless to say, this year has not 
turned out as anyone planned or predicted. Most of these plans required the building to 
be open and functioning under normal circumstances. This year I have had to make 
peace with the fact that my Presidency will be remembered as an interim period. I 
campaigned on a platform of change and wanted to revolutionise many aspects of the 
Union. Inevitably though, this year quickly became about survival and adaption, 
changing the Union to endure the current climate and continue to offer services to 
students rather than to meet its long term goals. The type of meaningful change I 
wanted to make this year will sadly be left to my successors. 
 
However despite this, this year has not been without its successes. I am very proud of 
what we have achieved in the face of such viral adversity. We have still managed to be 
useful and relevant to students and run a huge variety of events and activities. Below I 
have detailed and discussed the key achievements the Union has delivered this year. I 
have not gone into huge detail about the specifics of the projects conducted with our 
Convenors as I will leave that to their reports. 
 
Surviving the Covid 19 pandemic. 
The Covid 19 pandemic in many ways could not have come at a worse time for the 
Union. One year into a development and restructure plan, having just broke even for the 
first time in years and with an incomplete structural transformation but with 
overhanging staffing issues. We had no financial reserves. In short, the Union had had a 
successful year financially and had turned its fortunes around however this success and 
stability was very fragile. This year was supposed to be the year that we built on that 
foundation and yet we found ourselves paralysed by forces beyond our control. 
 
I am pleased to report that the Union is currently predicting to be in the black by 
slightly over £45,000 pounds. Though in wider terms this is not a significant amount, it 
should be enough to steer us through the remaining months of restrictions until we can 
reopen business again. It is also a noticeable increase from our profits last year that 
just barely broke even. 
 
To ensure we could deliver committee run events and produce online content for 
Freshers’ Week at events throughout the year, we successfully lobbied the University for 
money to invest in student projects and in media equipment. We were conscious to 
avoid the costs of cutting back hitting the student volunteers as much as possible. 
Though some reductions were inevitable, thanks to the support of Robert Partridge at the 
University, we were able to offer our Convenors opportunities to continue their work. 
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Creative Scotland funding also provided opportunities for our students and our live 
music colleagues to get valuable paid experience with professional musicians. 
 
We also managed to secure deals with Multiplex building contractors for facility space 
in the building. These builders were working on the James Mccune Smith building and 
needed socially distanced welfare facilities. This contract brought in £39,500 over the 
year and made up for the lack of revenue from students on campus in our catering and 
bar outlets. We also secured a deal with an Asian Fusion restaurant that will be opening 
in our former Food Factory space and in the old band merchandise booth. This 
restaurant will open next year, providing a wider selection to students and bringing in 
additional revenue to the Union for years to come. 
 
It goes without saying that this survival has required difficult decisions and extreme 
frugality. We had to let many staff members go and reduce the costs of all our output. 
On the rare occasions we had to make money such as Freshers’ Week we had to cut costs 
on everything while not scrimping on safety. While the pandemic significantly affected 
out abilities to function, the fact that we managed to stay open and still deliver for 
students is a considerable achievement. 
 
Student Engagement and Reputation 
A key goal of ours was to improve our reputation on campus and engage more students. 
Both our strategic plan and the Red Brick Survey highlighted that these were key 
priorities for the Union.	 
 
We felt the research and what we heard from students reflected that we took ourselves 
too seriously, to combat this we created more laid back and often joke content to give 
us more of an identity and a sense of fun. We had lots of nice responses to these videos 
such as our election campaign video and Freshers’ Week content. It is hard to 
statistically gauge how much our reputation improved as a result of this but in my 
personal interactions with Freshers, I received lots of positive comments about the 
Union. We managed to pull in good numbers, hitting capacity every night in Freshers and 
our average post reach ranged from 1200-3100 impressions. Our Freshers’ Week online 
events also received over 3700 individual views. 
 
Most of engagement with students was conducted online this year. Our Convenors and 
committees brought together a huge range of online events throughout the year from 
Black History and LGBTQ+ History month to mental health discussions, radio shows and 
quizzes. The creation of projects like QMU Live and the podcast were a great way to get 
students engaged and interested in the Union throughout the year. Though numbers have 
typically decreased as the year has gone on and people have become sick of Zoom, we 
still have had successful events in the last few months. We were not used to organising 
online events and so we are very pleased with their success and our tech team did an 
amazing job becoming a film true and recording podcasts for the first time. 
 
We knew that membership would be a struggle this year as most students get their 
memberships in person and on campus. We successfully opened up full online 
membership this year to help combat this. As a result we were able to mitigate the 
losses to only 200 members down to 3,900 members. Given we have not been open for 
most of the year and that we lose between 4-600 members to graduation each year, 
these are respectable numbers. 
 
With two years of students who have only seen the QMU open for at most 6 months, this 
next year is the perfect chance to revitalise and improve the Union’s reputation. Only 
final year students will have experienced the QMU fully and will have potentially 
negative preconceptions/memories of the Union. We have set the groundwork this year 
to build on. 
 
Cross Campus Relationships 
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This year has been really good for Cross Campus relationships. QMU is often seen as an 
outsider but this year we were at the heart of Cross Campus. We worked particularly 
closely with the GUU and GUSA and had a really friendly relationship with their 
executives. Previously our relationship with GUU has been one of distant rivals but this 
year we worked collaboratively in Freshers’ Week encouraging helpers to promote and 
celebrate both Unions. When either of us hit capacity, we were sure to send helpers to 
each others bodies and we visited each other throughout the week. This cordial 
relationship has continued throughout the year and we look forward to building 
relationships with the new GUU Exec.	 
 
We also made a relationship with GUSA. We have not previously had much to do with the 
sports Union but through Freshers’ Week we built a close relationship. GUSA regularly 
visited our bar and enjoyed their time with us. We made an agreement to host GUSA on 
Wednesdays as the GUU would not have been able to handle the capacity alone with 
sports club restrictions and had organised some deals for their members. Unfortunately 
this did not happen in practice as restrictions closed our bars for a year, the week after. 
We are really pleased to see Jess take up the role as it has been wonderful working 
alongside her the past year. 
 
I hope that future Execs will continue to see the Union as a key part of Cross Campus. 
We are part of this University and this campus and if we work with the other students 
bodies we really can achieve a lot together. As restrictions reopen I would encourage 
liaising with the GUU about their plans for the year, we may have a joking rivalry but our 
real competition is students being attracted away from campus by the offering in town 
and on Byres Road. 
 
We also built up a good working relationship with the Glasgow Guardian and they were 
quite supportive of our projects and ideas. They helped us launch an Arms Divestment 
response and would always notify us if they were going to do an article on us. We had a 
good dialogue with them that helped facilitate a better reputation in the student 
media. 
 
University Relationship 
Our relationship with the University has significantly improved this year. This was 
largely due to the appointment of Robert Partridge as Executive Director of Student and 
Academic Services. In our experience, he has been generous, supportive and has 
ardently cared about the needs and requirements of students. He has given us 
considerable financial and personal support throughout the year and has always made 
himself available to offer us advice on tricky situations. It is really refreshing and 
valuable to feel that the University supports and cares about the QMU and is invested in 
its success. We worked hard to cultivate this relationship and build back trust between 
Union and University. Given Lachlan and Laoise have been closely involved in most of 
these conversations and we have met the Universities financial goals, I am sure this 
relationship will continue. 
 
The block grant stayed the same from Courtney’s year and looks to stay the same for the 
year ahead (perfects with some adjustment for inflation). However we have been offered 
the opportunity to apply for an investment for projects and the University has shown 
itself willing to financial commit more into the Union and our students and has over the 
year injected funds for various projects. I am not sure how much this will continue as we 
come our of the pandemic but the support of the University has certainly been crucial 
for success this year. 
 
Student Safety- CW/ Sexual Violence 
Student safety has obviously been a priority this year with the global pandemic. From 
the start we introduced measures to ensure the utmost safety for all our students at all 
times. We were proactive in adjusting our safety measures to meet changing restrictions 
and new information about the virus. We met every day of Freshers’ Week to discuss any 
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changes that needed to be made and we were commended for keeping our bar and our 
helpers well organised and safe throughout the week. Though they never reached 
fruition, we developed plans to use our building safely while providing for societies had 
we been open. The work of the Campaigns and Charity Committee on the menstrual 
products delivery service has recently allowed us to safely help more students 
 
This year I was involved in a working group led by Blake at the GUU. Between us, the four 
students bodies have been working on discipline rules particularly surrounding sexual 
violence. Recent history has shown the challenges of GDPR and information	 sharing 
across student bodies as well as the problems and difficulties having different systems 
can cause. Once completed this new system should allow student bodies to deal with 
issues that affect more than one of them collaboratively, deal with sexual violence 
more effectively and consistently and make it easier to share consensual information 
about incidences. Blake has done a fantastic job on this project and put so many hours 
into it it has been a real honour to be involved and help out from the QMU end of things. 
 
Student Activism, Diversity and Inclusion 
Another key goal for this year was to get back QMU’s reputation as an institution 
committed to activism and social causes. For a long time the QMU was known as an 
institution that took a progressive stance on international and local issues but this 
proud heritage had slipped a little.	 
 
This year the QMU has supported lots of activist causes through statements, videos, 
posts and events, including: 

• Arms Divestment 
• Extension of Good Cause 
• Green New Deal 
• Post Graduate Funding Campaign 

 
We ran a very successful Black History Month led by the new Cultural Sub-Committee 
and a similarly successful LGBTQ+ History Month led by Robbie our CandC Convenor. 
These events were run in conjunction with relevant societies on campus and included 
high profile academics from Glasgow.	 
 
An activist space has been created at the Union to allow for free and accessible 
organising for student activist groups. Though this never had the chance to be used this 
year we hope it will be useful for students for years to come. 
 
I have served as an independent ombudsman for the Glasgow University Tenants Union 
and I gave them advise on creating policy to protect their members. We affiliated them 
and have given support to their work through social media. 
 
QMU recently decided to take a Pro-Choice stance as a Union in collaboration with 
Women For Choice at Glasgow. We felt that given our history as the women’s Union this 
stance was long overdue. 
 
Since February, Rebecca Friels, our incoming Campaigns and Charities Convenor has ran 
‘Qmunity’ a buddy system to help tackle loneliness among students during the pandemic 
and allow them to make friendships. 
 
In the rector elections QMU is proposing Junaid Ashraf as a candidate as we believe his 
campaign best reflects the QMU’s values and perspectives. We wanted to support a 
candidate who is dedicated to the climate emergency, tackling inequality and 
advocating for students. 
 
Live Music 
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Last but certainly not least, the QMU has stayed true to its live music heritage. We felt it 
was crucial this year to support local bands/artists and industry professionals as well 
as continuing to offer opportunities for our volunteers to learn and gain professional 
skills. We instituted a series of live music recordings called QMU Live that were filmed 
in our bars. These were very well received with none of them receiving less than 450 
views on facebook and the most popular videos receiving 2.4 and 3.1k views 
respectively. We received funding from the University and from Arnold Clark to produce 
seven more of these videos this summer. We always booked local bands. 
 
We received funding from Creative Scotland as part of their Venue Relief Fund to put on 
two larger scale events after the success of our in house recordings. These were 
recorded with professional directors, camera, lighting and sound teams and with the 
help of paid student volunteers. Not only did this offer Union students valuable 
professional experience, it also helped support the local industry that has suffered 
heavily through the pandemic. These events had very high viewing figures with 11,000+ 
individual viewers across Youtube and Facebook. 
 
Living Wage and President’s Wage Uplift 
I am very pleased to report that the Student Executive and Senior Management Team 
unanimously agreed to support a living wage for all staff members. This is an important 
step in living up to the QMU’s values as an employer and as an organisation. We are 
pleased to be offering staff at the Union a fair rate of pay for the year ahead. 
 
To correspond with this and to avoid slipping below the legal minimum the student 
assembly voted to support to uplift the Presidential wage to £18,037.50 from £16,725. 
This was recommended by the last President and now puts us on pay parity with the SRC 
and Unions around the country. 
 

Key Challenges 

Covid-19 
I won’t dwell too long on Coronavirus here as it has been as consistent a theme 
throughout this document as it was throughout my Presidency. The pandemic affected 
every aspect of the Union’s situation not least because of the huge financial toll it took. 
Though we are an organisation first and a building second, so much of what we do is 
designed to work best from the Union.	 
 
The pandemic caused considerable financial hardship for the Union as we had to close 
all our outlets for the whole year except Freshers’ Week. We got some sales in the cafe 
over summer but we have effectively been fully closed since September. Being shut 
meant all our events had to move online and the budget available for student run events 
and committee projects was significantly reduced.	 
 
Throughout the first semester, it was hugely frustrating having to change plans at the 
last minute and being unable to make long term plans. We lost weeks of work to 
changing conditions and so many proposals and decisions that seemed important were 
scrapped the next day. A classic example of this was the introduction of the rule of 6 
and two person bubble days before Freshers and the Live Music rule barely a couple of 
weeks before that. Adapting to pandemic time conditions was thus hugely time 
consuming with little to show for the amount of work we had to put into it. 
 
We had to adjust everything we do this year to respond effectively to the situation. We 
learnt valuable lessons this year and tried out new things. I would never want the Union 
to operate this way in future but I think we can definitely employ some of the new skills 
and facilities going forward. 
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Staff Dispute and Unite Relationship 
I inherited a very fractious and delicate situation as I turned over. Longstanding 
contract disputes descended from the period before the restructure had evolved into a 
very fraught relationship between our management team and Unite, the Union that 
represents our staff. Matters were made worse by the necessity to lose part-time staff 
as Covid closed the Union. The situation caused a rift between the incoming Student 
Executive and student management around the legality of using the furlough scheme to 
continue employing those staff. In the end the staff were kept on till May when acting 
on legal advice we had to let the staff go because to retain them on the furlough 
scheme would have been illegal. At the time we did not know how long the pandemic 
was going to end and when we would next need to employ part-time staff. 
 
This was the situation as it was when we turned over, though we had been involved in 
the discussions about keeping staff on. I worked hard this year to overcome the frictions 
in the Unite relationship. I made my own relationship with the Unite representative and 
acted as a point of contact between the Union and Unite. In dealing with appeals, I 
made sure to act impartially and listen even-handedly to both sides. I manage to 
improve our relationship with Unite throughout the year and work through some of the 
issues in our relationship. All remaining disputes have now been resolved and relations 
are in a better place should new hires wish to adopt Unite as their Union. 
 
Finances 
As I mentioned in achievements, finances were a considerable challenge this year. Our 
situation going into this year was precarious and the financial effects of the pandemic 
were considerable. This year should have been our opportunity to build upon breaking 
even last year and continue our financial success. Though we did make a profit this year, 
it was not based on our usual operations and was not as significant as we could maybe 
have hoped from in a normal year.	 
 
The year ahead will bring fresh and different challenges. In contrast to this year, the 
challenge will be successfully reopening and restarting our business. With the opening 
of the James McCune Smith building we have new opportunities and new threats to our 
business. While it will bring new traffic to our end of campus and more students near the 
QMU, the building also includes cafe facilities. 
 
Structure 
Though CBP did not pass last year and our students felt that the proposed changes were 
not the right direction for the Union, there are still considerable structural issues. We 
have the staff positions designed to work with the proposed constitution but we are 
using the old constitution which is not designed to work with these roles. This has 
caused unnecessary tensions and confusions over job roles and authority. We need a 
constitution that reflects the ethos and intention of the proposed constitution, 
maintains the Union’s values and history, reflects the reality of the situation as it has 
emerged and retains the student voice in decisions.	 
 
I have started work on this, I hope to get everything drafted by the end of my term and if 
at all possible get some of it passed. Unfortunately like many Presidents before me, 
time and other priorities have beaten me on this aspect. 
 

Priorities for the Year Ahead 

• Continue our good relationships at cross campus and with the University, expand 
relationships with societies as well and host more events with them as freshers 
will likely want to join them as a way to make friends. 

• Retain focus on Student Engagement and create weekly programs of innovative 
and exciting events to attract this and next year’s Freshers. 
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• Structure. The structural issues in the Union need to be reviewed and CBP work 
needs to be completed. The current lack of structure creates issues for 
relationships and makes it difficult to divide work. 

• Incorporate and regenerate our bars and student events as part of our business 
model. 

• Recovering and emerging from the global pandemic safely and securely. 

Thank You 

 
The greatest joy and privilege of my time at the Union has always been meeting and 
spending time with fellow students, board members and staff. To the many people I 
have had the pleasure to work alongside and the many of those I had the pleasure to 
call friends. I don’t have space to celebrate them all here so I will keep it brief.	 
 
To Lachlan and Laoise, you have been there for all the year’s highs and lows, your 
company, friendship, hard work and trust have been a bedrock and brought many 
moments of lightness and laughter in a tough year. We truly worked as a unit and the 
load was far easier for being carried on six shoulders. This year could not have 
happened without you. Thank you for everything you have given to the Union and me in 
the last year and good luck with another year of it. I can think of no one better for the 
job than you two and Susie is lucky to have your experience and talent. I will miss our 
Executive dearly and I will always be proud of what we achieved, safe in the knowledge 
that with better cards we could have achieved even more. You now have the chance to 
continue the work we started and hopefully have a far better year. 
 
To the Convenors. I was so excited to work with the team this year. Going into this year, 
I felt we had the strongest Convenor team we have had in my time year and I was so 
excited to see what you achieved. In the end, this strength helped you survive this year 
and still excel at your jobs despite the limitations forced upon. 
 
Robbie, we were not close when we started but I am really pleased we have got closer 
this year and am sorry that the Union was not open enough to spend more time together. 
I remember talking to you before you started and you confessing that you were nervous 
of your predecessors shadows. You absolutely are up there with the best of them and 
should be incredibly proud of the amount you raised and everything you did to help 
students this year. Thank you for all your work this year and for always putting in your 
all. 
 
Susanna, you have been a loyal and generous friend beyond the Union. Your friendship 
and support this year has meant a huge amount to me. qmunicate is unrecognisable 
after this year. You have breathed new life, imagination and energy into our magazine 
and infused everything with your creativity and passion. Our humble Union magazine is 
now a glittering gem in the Union’s bonnet. You have brought in brilliant designers and 
artists, and supported writing that was bold, meaningful and important. Thank you for 
all your hard work this year, I am so excited to see you apply all your talents to your 
new role as President. You are a more than worthy successor. 
 
Josh, an old stalwart, a true Union veteran. We have been through most of this journey 
together and shared the kinship of the Events/Social working relationship. Few people 
are as passionate about this place as you are (or as loud about it) and your dedication 
shines through everything you have done here. There are few things more inspiring than 
seeing you animate when you hit on a good idea and follow it through to its illogical 
conclusion. Josh Hay is the only name anyone associates with quizzes and social at this 
Union and Chrissy has big fitbaw boots to fill. You have near single handedly 
transformed the social program at the Union and have been pivotal in capturing 
students' attention and changing the face of this Union. I know it is bittersweet to leave 
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but leave proud of everything you achieved. You’ve been a good pal and confidant over 
the highs and lows of the last few years Thanks, and one last time, all the best to the 
wife and kids. 
 
Alex, I am sorry this year burned you out in the end. Given the circumstances, I 
understand why you went home and struggled to keep up from abroad. This has not been 
an easy year for anyone and Freshers’ Week brought stresses that were harder than most. 
You gave your all in Freshers’ Week and produced a programme anyone would be proud 
of. Though your time here was cut short, you created some amazing content and helped 
us run a successful Freshers Week. Thank you for everything you put into the Union and I 
hope you will come back to Tech. You will always have a home at QMU. 
 
Ash, Charlie and Tom. Thank you for always stepping up the plate throughout this year 
and for taking on the Tech Con role as ad-hocs. This year we have relied on your 
expertise and talents more than ever and have frequently required creative and 
experimental uses of your skills. I am pleased to call you my friends and have had so 
many good times this year and I cannot thank you enough for all the thankless hours you 
have put in to the Union. Special thanks must also go to Charlie who with Lachlan has 
carried the photoshop yoke admirably, 
 
To the CSRs, I am excited to see many of you coming back as Convenors. It has been 
lovely seeing you guys grow in confidence throughout your Union journey. It has been a 
very weird year to be introduced to board or be a CSR; you certainly have not had the 
full Union experience. You have all contributed in your own way to everything we’ve 
done this year, whether it’s flagging up important issues on campus, assisting 
Convenors or even just taking part in our committees and board meetings. You are the 
lifeblood of the Union and we could not function without you. Thank you for representing 
students and for all your hard work for the Union. 
 
To Margaret and Kris. This has been a year that has challenged all of us in ever evolving 
and unexpected ways. Having a steady hand on the rudder has helped steer the QMU 
through one of its toughest years yet. The value of your experience and knowledge has 
been a support in doing my job this year. Kris, I do not know what we would do without 
your enthusiasm, creativity and instinct, you always know how to turn any situation to 
the Union’s benefit and I have enjoyed the craic. Margaret, I have appreciated your 
financial oversight in the last year for giving direction and stability to the Union. 
Without the work of your team the Union would have continued its downwards 
trajectory. 
 
To Sean, thanks for all your support, mentoring and friendship to the Executive over the 
year and for taking on so many duties beyond your basic remit. The engagement numbers 
we have pulled this year are evidence enough of your talents and dedication. Thanks for 
always being there and available to contact at ridiculous times and last minute. You’ve 
been an absolute star this year. 
 
To Aki, Duncan, Paula and the rest of the bars and catering team. You have all taken on 
new challenges and opportunities this year proactively. You all embraced 
responsibilities beyond your usual remit and were vital to our success in Freshers’ Week. 
Adapting quickly and readily to changing situations was crucial this year and you all 
took it in your stride. Special thanks to Aki for looking after the Exec so much this year, 
we really needed a Union auntie from time to time. 
 
To Stewart, thanks for all your work to keep our venue business ticking over. I hope that 
you get to put on far more gigs next year and we can hear live music once again in the 
Union. You were patient and great to work with on the Creative Scotland projects. 
Thanks for all the chats about music, it’s good to have someone who cares so much 
about the Union’s musical heritage in your role. 
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To William and Meriam, thanks for always being friendly faces around the Union. When 
we’ve been open you were the people we always saw on a daily basis and you always 
put a smile on our faces. Thanks for also saving Laoise that one time in Condom Booth. 
 
Thanks to our friends and colleagues at Cross Campus and at the University. Thanks to 
the executives at the other student bodies, especially Shereif and Jess at GUSA and 
Blake and Nam at GUU, it’s been great to work together and it’s been a lot of fun! To the 
Senior Management at the University, particularly Robert Partridge. Robert, you have 
been a constant and generous supporter and adviser. Thank you for believing in us and in 
the continued success of the Union. 
 
Finally, our most important thank you. To the students of Glasgow University past and 
present and the members of our Union. Without you we are nothing, we exist for you and 
through your support and dedication. I hope you have enjoyed and valued the work we 
have done for you this year and I look forward to seeing you enjoy our building from the 
comfort of the sidelines. 
 

Closing Remarks 

Our Presidents usually wind up in one of two categories: those for whom it starts as a 
vocation, a genuine calling founded in a deep passion for the Union, and through the 
course of a gruelling year find it becoming a job; and those who start their Presidency as 
a job and after being sucked into all the crevices and vennels of the role find that the 
role has gradually invaded their life and become a vocation. Regardless, the Presidency 
is a wholly consuming position, the ultimate exercise in patience, resilience, diligence 
and responsibility. 
 
Perhaps inevitably, given the privations of the pandemic, my Presidency falls into that 
former category. Though I have not agreed or got on with every Executive in my time, I 
finish this year with a deep respect for anyone who has ever sat in the President’s chair; 
it is no easy task. A year is a very short amount of time to make a meaningful change 
and it slips by you like traffic; 
 
I fell into the QMU in my second year of University, almost by accident I have given 4 
years to the Union. Through the disappointments of this year, I have given all the 
affection, dedication and enthusiasm I have to give. I am exhausted and relieved to be 
passing on the burden but I leave with an overwhelming sense of gratitude and pride, for 
everything the Union has given me over the years, good and bad. 
 
I love the Union not for what it is but for what it stands for and what it aspires to be. An 
organisation with values, committed to fairness, equality and the student voice. A 
legendary music venue that champions emerging artists and celebrates our rich musical 
history. A supportive organisation that provides many avenues for students to learn, 
grow and gain valuable skills they can use for the last of their lives. Last but not least, a 
great centre for student culture and nightlife from quiet pub nights to vibrant and 
exciting club nights. 
 
At its best the Union lives up to this potential. There have been moments in my time here 
where I have seen the Union at its very best. Despite the struggles of the last year, I am 
optimistic for the Union’s future. The Union as I leave it to my successor, is a more 
lighthearted, more open and friendlier place. An organisation that is willing to meet 
students on their level and listen to their concerns and opinions, and one that knows 
when not to take itself to seriously. 
 
We have managed to maintain the Union’s independence, often taking stances alone on 
issues such as the Arms Trade and Climate Change, in the interests of students. We have 
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not been afraid to raise our voice to stand up to students. Yet, at the same time, we have 
also managed to improve our relationships at cross campus and with the University.  
When we joined Cross Campus, it was evident that QMU were outsiders, now we’re very 
much at the table having built good relationships with other student bodies. 
Relationships with our old rivals GUU have been particularly friendly and we have a 
great relationship with GUSA who we rarely interacted with in previous years. 
 
Somehow, through a pandemic, the Union is in its best financial state in years. The 
restructure of the Union has brought us towards financial stability. We are not in the 
clear yet but we are definitely on the right trajectory. Smart financial management and 
shrewd investment hopefully precludes a change in the Unions fortunes. How we build 
on this success coming out of the pandemic will be the true test of our situation. 
 
If I can leave a few words of advice, a slender legacy. If this Union is to continue on its 
upwards trajectory, if it is to thrive and survive, students must be at the centre. Success 
will not be sustainable if we can’t centre our business around students. This year has 
required a collective tightening of belts but we must not be afraid to invest in events by 
and for students in the new year. The raison d’etre of the QMU is students and we exist to 
entertain, engage, support and teach them. All the wonderful free initiatives we offer 
require student business and interest to continue. We cannot afford to return to a state 
of student apathy towards the QMU. This year we have laid foundations that I hope will 
prove strong, now it’s down to you to build on them. 
 
Being President of the Queen Margaret Union has been a real honour and privilege. Even 
on my toughest days, I felt grateful that so many students at Glasgow had put their 
trust in me and my colleagues, that they had taken the time to vote for me and for my 
opponents. As I told Susanna in her election letter, as President you inherit a fairly 
wonky 1960s building and 131 years of history. I am proud to have been a brief interlude 
in this storied history and another name up in gold leaf. I have faith that there will be 
many more names to follow myself and Susanna and that many years from now we can 
expect a sequel to Gary Brown’s history of the Union. Good luck and best wishes for the 
year ahead. You have a momentous challenge ahead of you but I know you are more 
than capable of it. 
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VICE PRESIDENT MEMBERSHIP, CLUBS & SOCIETIES 
Laoise McWilliams 
 
1.1 Freshers’ Week 2020:  
 
Due to the Covid-19 pandemic this year’s line-up was very different to previous years. We 
hosted a mixture of physical and online events every day in an attempt to engage as 
many Freshers’ as possible. We turned venue into Big Bar with a maximum capacity of 
120, we installed a one-way system, set up a bar app and QR codes for track and trace 
purposes and did our best to ensure everyone in the building was as safe as possible.  
 
Overall our line-up was a success. With reduced numbers we hit capacity every night of 
the week and created a really good atmosphere in the Big Bar. Our online events also 
gathered much success particularly Speed Mating and the Charity Bingo, we 
livestreamed all our quizzes and ran QMUTV which included a variety of different shows 
created by the Freshers’ committee team. Along with the other student bodies we used 
Native as a platform for our events and this did result in issues due to incorrect 
advertising and confusion as we hosted many events both online and in person. We 
rectified this as the week went on and tried our best to promote our events on our own 
socials. Overall with Freshers’ this year our aim was to have a bit of fun and give the 
Freshers’ the best possible week we could. Across the student bodies we made the 
decision not to sell wristbands as it was unclear what the week would look like and it 
would be unjust to sell wristbands on this premise. Over the course of the week the 
executive continually made changes to how we ran things and adapted quickly to 
changing circumstances. 
 
1.2 Physical Events 
 
We hosted The Welcome to Glasgow Quiz, The Very Useful Quiz, The Big Wednesday 
Night Pub Quiz and the Friday Night Music Quiz throughout the week. Each of these 
quizzes was a success and hit capacity early on in the night. We hosted Pads and Pints 
physically also which went very well. However the Publications committee hosted a 
creative session on Friday which was poorly attended due to a mix up on Native. Each of 
our convenors should be commended for their creativity in trying to host events 
physically and safely during the pandemic.  
 
1.2 Online Events  
 
QMUTV ran everyday of Freshers’ until 10pm and was a massive undertaking from our 
Tech Team. Months of preparation went into creating content and prerecording items for 
this such as ‘Cocktail Making: the basics’ and tours of the west end. We also ran Live Vox 
Pops with our Freshers’ Helpers asking questions to people around campus, this was a 
lot of fun for our helpers and really brought a bit of humour. We ran informative live 
Q&A’s and a variety of panels throughout the week allowing freshers’ to have the 
opportunity to meet our teams and learn a bit more about the services available on 
campus. Our online content did very well and hopefully in coming Freshers’ we can use 
the skills learnt this year in creating more virtual Freshers’ events.  
 
1.3 Freshers’ Helpers 
  
Freshers’ Helper applications opened on the 17th of March at the very beginning of 
lockdown one and we were overwhelmed by applications. Our helpers showed real 
initiative and were keen to help freshers’ settle into Glasgow given the circumstances. 
All interviews were hosted online over zoom by the executive and team building was 
done in June. We accepted a total of 82 helpers in June but unfortunately, with the 
ongoing circumstances many of helpers were not able to attend physically and this 
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altered our team numbers a lot. The week before Freshers’ began new restrictions were 
put in place reducing contact and this also affected our team numbers. Many of our 
helpers who could not attend physically were able to take part in our online events and 
were integral to the success of our Freshers’ week. The helper timetable was reduced 
significantly compared to previous years, but core tasks were maintained such as 
attending halls of residence, freshers’ fayre, sober duty and charity fundraising. Overall 
our helpers were incredible this year I cannot thank them enough for adapting to the 
circumstances and staying so positive and willing to support the union.  
 
1.4 General Recommendations  
 
I’d highly recommend continuing to work on QMUTV and integrating more online events 
into our Freshers’ events. By doing so we can capture an audience and entice them to 
come into the union and highlight the works of our committees and volunteers more. I 
am hoping that this year’s Freshers’ will not look like any future freshers’ week but we 
truly don’t know. The team this year was incredibly intuitive and worked very closely 
together to construct Freshers. We hosted more committee meetings than usual, and the 
committees collaborated a lot more, I hope that this continues in the future as I feel we 
are all at more of an advantage because of it. I’d also recommend the music quiz keeps 
the kazoo round.  
 
1.5 Clubs and Societies 
 
Our building was closed due to Covid-19 restrictions from early September meaning 
clubs and societies could not book rooms for the first or second semester. I opened 
affiliations in November and created a questionnaire asking clubs and societies how we 
could attempt to support them during the pandemic. This was poorly responded to with 
only two societies applying for affiliation. I did not continue to promote affiliation this 
year, however it is still active so if there are societies who wish to affiliate please get 
in contact. I am hoping that as restrictions ease, we may be able to better support our 
clubs and societies.  
 
1.6 Membership  
 
During Freshers’ week we changed our membership application process and it is now 
fully online with virtual cards and a membership section on the website. We had a total 
of 340 new members which is a drop from previous years but as a majority of sign ups 
tend to be in person this is still a good increase. The online membership is still being 
worked on as there were a few starting issues but all in all it has been a smooth 
transition which will hopefully encourage more signups in the future. We also had a 
total of 22 life members sign up. I created a life member questionnaire which was 
posted on our website and circulated in October and had gathered 51 responses so far. 
From the questionnaire we gathered that one of the main issues with the life 
membership has been communication, to try and tackle this we have created a life 
membership section to the website as there are faults with the email data base and this 
seemed the most efficient way to communicate with our membership. I would have like 
to continue working on this but unfortunately due to the pandemic and personal 
circumstances I have not been able to.  
 
1.7 Thanks  
 
I’d like to say thank you to the staff who have supported all of us this year, particularly 
Paula, Aki and the bar staff during Freshers’ week. Along with Miriam and William for 
being absolute stars and keeping the building alive and well during lockdown after 
lockdown. And Sean for doing absolutely nothing other than talk nonsense. 
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Thanks to our board this year for putting up with the endless amount of re-planning and 
going round in circles to try and figure out what was safe and legal to do.  You’ve all 
been great and it’s been a pleasure to be on board this year. 
 
A massive thank you to all of our Freshers’ Helpers for dealing with the stress of covid on 
top of an already stressful time. You all made it so much more fun and it genuinely 
made Ruaraidh, Lachlan and I’s lives so much easier to be able to trust you all.  
 
Thank you to all the fellow cross campus execs, this year more than ever it was vital we 
all worked closely together but I think we’ve had the best time and have become proper 
pals. (Blake and nam are getting qmu life membership)  
 
Finally, big fat thanks to the boys. I hate you both so so so much but it’s been class to 
work with you both this year. There is not a single time we have a meeting or are in the 
office that we don’t all laugh and do something stupid. It’s been a pleasure to be a part 
of a team that’s focused on making the best of a bad year and I’m really proud of what 
we’ve accomplished. You’re both stars but I would hit you both in the face if Nicola 
sturgeon allowed physical contact x 
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VICE PRESIDENT BOARD OF MANAGEMENT 
Lachlan Farquharson 
 
ELECTIONS 
The elections in my term as VP Board saw us move to a completely and solely online 
membership system for the first time, something which was achieved with the previous 
Tech Convenor. The system itself was useful, but unfortunately was about 90% 
complete and had teething issues that appeared in the Annual General Election, 
however for a system that was made in under a week it held up well! Both elections 
saw a lower voter turnout, both for similar reasons though one much more 
significantly than the other for additional unforeseeable issues that was nothing to do 
the QMU. Given the difficulty of a drive of getting Freshers to sign up after Freshers’ 
Week due to the immediate closure of the Union, we’ve done well (considering that it 
felt at times that everything was against us!). 
 
Autumn By-Election 2020 

 
The Autumn By-Election recruitment drive was a great success. We held the election 3 
weeks after Freshers’ Week in line with the SRC’s elections and we managed to fill all 
but one seat, Former Student Representative.  
 
The election day itself was nothing short of a disaster. The University decided to move 
to the ‘UofG Life’ app for students to vote which went down the morning of the election 
and would not go live until about 3pm that day meaning we had lost 6 hours of 
critical voting time. In addition, we failed to capitalise on the SRC voter turnout as a 
separate link was circulated and the University IT team had not opened our voting yet 
whilst the SRC’s was—meaning we lost out on several members who may have voted in 
ours if they had the chance at the time. Whilst I take nothing away from the 
candidates and their campaigning, the lack of contested seats also meant that 
campaigning wasn’t the most present as its been in previous years (which is fair 
enough), with some candidates deciding not to campaign at all. 
 
Ultimately, this blender of unfortunate events in a year of the pandemic saw us with a 
total of 113 unique voters, down from 183 from last year. I am fairly confident if the 
University voting system had worked, we would have had closer to 150 voters, but alas 
that is just my guess around a bubbling cauldron of student politics that has no 
guarantees. 
 
 
 

Position (seats) Number of 
Candidates 

Number of votes 
2019 

Number of votes 
2020 

Current Student 
Representative A 
(3) 

3 183 103 

Current Student 
Representative B 
(4) 

4 150 86 

First Year Current 
Student 
Representative A (1) 

1 152 74 

First Year Current 
Student 
Representative B (1) 

1 -- 76 

Former Student 
Member (1) 

0 -- -- 
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Annual General Election 2021 
 

Position (seats) Number of 
Candidates 

Number of votes 
2020 

Number of votes 
2021 

President (1) 2 404 359 
VP MCS (1) 1 181 202 
VP BOM 1 173 206 
Campaigns & 
Charities Convenor 
(1) 

1 161 176 

Events Convenor (1) 1 189 (2019) 182 
Publications 
Convenor (1) 

1 197 184 

Social Convenor (1) 1 164 173 
Tech Convenor (1) 2 151 206 
Current Student 
Representative A 
(4) 

1 183 174 

Current Student 
Representative B (3) 

0 175 -- 
 

First Year Current 
Student 
Representative B (2) 

0 142 -- 

Former Student 
Member (2) 

1 145 172 

 
Unfortunately, we had 5 candidates drop out from the Spring General Election for an 
array of reasons. Given the pandemic situation still lingering beyond all perceived 
initial thought of 3 weeks, our voter turnout was quite promising! Our total voter 
turnout 380 this year, and was far beyond mine, and fellow Execs, prediction which 
honestly had us preparing for the worst. We blew past our worst-case scenario guess 
within the first three hours of the election opening and for that I cannot thank and 
commend all the candidates and their campaigning. We saw a number of seats gain a 
bigger voter pool, and some just under, which means that there was still a high level 
of interaction and engagement even with Coronavirus ever-present. 
 
As for the number of candidates, one can’t be too disheartened as the numbers are a 
bit misleading as for number of people leaving board and lack of people being 
brought into the union. Almost all Convenors (but two) are previous CSRs and our 
President-Elect coming from the Publications Convenor role. We have maintained a 
steady number of total boardies whilst seeing a number leave the union either at the 
end of their term, or for graduation. Alas, we also finally filled the Events Convenor 
role! So finally for the first time in 12 months we have an Events Convenor, although 
given the situation I am under the belief that the last 12 months would have been 
perhaps the worst 12 months to be an Events Convenor. . . ever. 
 
BOARD OF MANAGEMENT 
Duty Board, Training and Beyond 
There was talk of Duty Board returning for Freshers’ Week and I do believe that this is 
something that would be useful and most likely necessary if large scale club nights 
return for Freshers’ Week. Outside that, if the Union is open and we have the 
social/event weekly calendar we hope for, I would suggest looking at a ‘Duty Board 
Lite’ of some small duties to help with whatever event is on/societies in the building, 
but with some of the changes to building locking systems meaning that the full extent 
of a board duty as in older years is probably not necessary. 
 



VICE PRESIDENT BOARD OF MANAGEMENT   ANNUAL GENERAL MEETING 2021 

 22 

As for Freshers’ Week, Laoise and I took on duty with zero training and survived well 
(albeit a stressful midweek rush as we were still finding our feet with the rules) and 
ultimately didn’t prove the most difficult task given the situation (capped Bar and no 
club nights). I would say that the suggestion of my predecessor is probably the best 
idea and just keep an eye on the Covid climate and organise a training day a week 
before Freshers’ and give all boardies a refreshing or teaching of what they will be 
needing to do in Freshers’ Week. 
 
The biggest issue around proposing anything though is Covid-19 and I wouldn’t want to 
put stress on anyone in the immediacy as I know I personally (when not organising 
Freshers’ Week) will be going out almost every and any chance I get over summer to 
get absolutely cross-eyed in beer gardens, so people should get a chance to re-enjoy 
life before cracking on with QMU stuff. 
 
Board Socials 
One of the biggest consequences of the pandemic was the destruction of my planned 
social calendar. I had ideas for what events we were going to do, and what activities 
were going to happen over the year. These included mini-golf, escape rooms, spelling 
bees, pizza & movie nights and so on. The idea was to put out dates at the start of the 
year so we could have a set list of when these socials would happen. Alas, they never 
did, and we resorted to online quizzes and socials. We had quite a few at the start 
ranging from online games like Among Us to board quizzes but I personally felt that, 
both personally and most people, were beginning to get sick of the online quiz buzz 
and after the 50th one it kind of lost its flair. The pandemic also meant we lost our 
annual Christmas dinner which was gutting as I for one love board get-togethers and 
a chance to let off and have a fun night. I hope we will go ahead with the President’s 
Luncheon (due to closing time regulations) in the near future and will be one of the 
first chances for our current board to ever be in the same building at the same time! 
 
Tech Convenor 
Unfortunately, our Tech Convenor had found himself moving back to Estonia and the 
split of online university, working and other things meant the stress of the role and 
honestly lack of work due to the pandemic and restrictions meant that we relieved him 
of his roles. I’d like to thank him for all his work up until January as Alex was 
instrumental in helping our Freshers’ Week run online, as well as helped us build the 
foundations of an online membership system and I hope he can return over summer to 
help clean that up and create a fully efficient and effective system. 
 
ADMIN 
Constitutional Matters 
One of the biggest things I undertook with Ruaraidh this year was the Constitution. In 
the AGM I proposed some small changes which passed rather simply, and we brought 
forward some measures to help the management of AGMs and EGMs in times of 
emergency where we can’t gather as normally would. As for future changes, I am 
hoping to propose a full clean-up of the Constitution and just have the pages align to 
what they say in the contents which I hope won’t upset too many people!  
 
I must however use this section to say that I disagree with both my predecessor and 
the Past President in the expansion of Executive roles and saturation of board 
positions. There was a proposal for a few new Executive positions which effectively 
made Convenors redundant and nothing more than a name in my opinion. This could be 
combatted with ongoing talks that the current Exec have had, as well as put in place, 
of more effective communications and establishment of the Convenor role to both 
have more responsibility but also more liability. I hope that come the AGM we will 
have this down, or at least an idea which can be passed or continued to be worked on 
and an EGM called in order to put these ideas through and give Convenors a bit more 
leeway and ability to work in their role effectively. 
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Clerical Duties 
This year my role involved quite a bit more admin than last year. Ruaraidh took on the 
role of collating and circulating reports whilst I minuted meetings, I am aware that 
our Admin staff usually does this, however given the pandemic and furlough scheme it 
was not suitable for this to happen. I am unsure what will happen in the future, if the 
President will continue to collate reports or if Laoise will do that, but I can see her 
minuting for the near future (so enjoy that). 
 
CONVENORS 
Committee Appearances 
One of my manifesto points was to try come to as many committee meetings as I 
could. Unfortunately, I had that in mind of being in the building regularly and I feel 
that if not for Covid I would have attended a broader range of committees. I attended 
social and tech semi-regularly this year but failed to attend a majority of C&C and 
Publication meetings in the first semester (though Publications works in a different 
system and is quite autonomous). In the second semester the simple lack of things 
going on and restrictions meant that some committees moved to simple written 
updates each week which is understandable, though I did manage to attend Rebecca’s 
first C&C meeting and I look forward to coming to more in the future! In addition, I 
also got to attend Ashleigh’s first meeting of Tech Committee live from a bus, so 
excitement all round!  
 
Hoping that everything is more centralised in person next year, I hope to attend more 
committee meetings whilst I’m in and around the building! 
 
Convenor Funding 
Perhaps the biggest accomplishment that I am proud of this year is the work I’ve done 
with my fellow Execs in securing funding from the university for the Union and 
Convenors. Through several proposals, we have secured almost £10,000 in extra 
funding for the Convenors this year to execute a number of their projects—most 
notably was a £3,000 budget to run QMUtv in Freshers’ Week which was widely 
appreciated and respected across the University and Cross Campus. I look forward to 
seeing some of these projects come to life and a return of brand-new pool tables to 
the QMU. 
 
CROSS CAMPUS  
Cross Campus has been something the QMU has honestly struggled with in the past 
few years. A struggling identity was pointed out in the Red Brick survey a couple years 
ago and it felt like the QMU struggled to have a presence in Cross Campus. Our Exec 
definitely felt this in our first introduction to the Cross Campus meetings where it was 
seemingly them and us on the outside. Laoise, Ruaraidh and I put our livers on the line 
multiple times, and it paid off as the Cross Campus relation with all three other 
student bodies is excelling. I must pay homage to our friends down the road at the 
GUU who also were willing to cooperate with us this year and to Blake and Nam (and 
Kate who stepped down) on being absolutely class people, truly creating a ‘social 
union’ relationship that people sometimes find completely unexpected! Whilst they’re 
both moving on, I wish them the best and I sincerely look forward to working with the 
next lot of GUU Executives. Perhaps the greatest highlight of the GUU x QMU 
relationship was when Blake sat in an important Covid related GUU Board Meeting on 
Zoom from the comfort of our Board Flat! 
 
I must also give a huge thanks to Shereif, the GUSA President, for his work this year. 
Shereif really helped us find out feet fairly early on in our term and put up with a lot of 
my crap jokes via Zoom instant messaging at the start of the year. He has been an 
absolute personality in Cross Campus but also helped set the tone in meetings with 
his work hard but play hard style, a culture that I both believe in and aspire to create 
in the QMU. His words of wisdom and imparting of knowledge and know-how and being 
the ‘old guard’ amongst us ‘kids’ has been crucial, and I’d like to thank him specifically 
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for simply being fantastic and a great ear at times, as well as fountain of knowledge 
and wisdom. I look forward to seeing what you do next, and I also can’t wait to 
continue working with Jess in her term as President! 
 
AOCB 
QMU Live 
One last thing before I begin the big final set of goodbyes and recommendations! This 
is still a sort of thank you, but this year the vision that I had of returning live music to 
the QMU through an online platform was finally realised. We had a number of bands in 
over summer record for free and had them popped up online which ultimately led us to 
having Lucia and the Best Boys (and Gallus) in performing under our QMU Live brand, 
which is insane to think, considering it started with a drunk rant between Charlie 
(2019-20 Tech Convenor) and I in Partick about how we need to do something like this. 
I’ll leave the thank yous to the end, but I’d like to use this moment to say a huge huge 
huge thanks to Stewart who loved the project and let us do it how we saw fit as it was 
our little brainchild, and then when bringing in the big acts, listened to us and some of 
our ideas and allowed us to be a part of the creation of the big projects! I can’t wait 
to relaunch QMU Live over summer again, so make sure to look out for that! Having 
secured funding from Arnold Clark and the University we have much more creative 
freedom and I can’t wait to start again. 
 
Changes to the Role and future Recommendations 
Honestly, I think the role this year has been fairly good regardless of everything that 
has happened. Previous years VP Boards have said that the role is loosely defined and 
doesn’t do that much, however I threw myself into the role this year and have found it 
challenging and rewarding. Whilst I’m sure having full-time staff again may change a 
bit of that, the role truly is a chance for you to do what you want whilst having a bit 
more challenge to management and university and being part of some critical 
decisions. The role has been described as a welfare role by some, but I feel that is 
only true to an extent. The role is there more to try get the best out of all your board 
members and how you do that is up to you. I took on a way of trying to get as much 
funding as possible and pursuing student projects which I’m glad has seemed to 
finally succeed as I am culminating the end of my term. I suggest that the next VP 
Board doesn’t ignore welfare, however it is not the be all end all of the role. If a 
culture exists where everyone can get a chance to get together and hang out at the 
end of the day that’s all you need as long as everything is working efficiently. 
 
Outside this, I highly stress the need of a revamped discipline system, something that 
I was interested in bringing in as part of my manifesto. My proposal was shot down 
fairly quickly however was subject to a confidential proposal out of board leak, which 
ironically in itself somewhat showed the need for discipline. I decided not to pursue 
discipline hard this year (which backfired on our Exec sometimes) as we decided to be 
as lenient as possible due to the pandemic. I have no regrets about this approach as 
we have tried to create a culture that didn’t try stress our members as honestly life 
should and always come first, especially in a time of a pandemic where a number of 
other things are going on in our private lives. 
 
ACKNOWELDGEMENTS 
I’d like to take this time to thank Ruaraidh Campbell for not only being a great 
President but one of my best mates this year. Ruaraidh and I surprisingly only met at 
Freshers’ Week 2019 but it’s been as if I’ve known him for years and has been an 
inspiration to me on how to be a better person morally and how to step back and 
consider things on a large scale. People often only see us as the two ridiculous pals 
who always get along but it’s far from the truth! We argue on many different issues 
both big and small, union and not, but at the end of the day he’s been there for me on 
issues of life, uni, union and beyond. I still think that if it we’re not for him, I would 
have not been able to have gotten through my term as Vice President this year as he 
has been a consistent standard that has been an absolute gem. It is absolutely 
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gutting that this year has gone the way it has when we had spent nights absolute 
smashed in Bar dreaming about the plans and ideas we would have if we were part of 
the Executive. I wish you mediocrity as you look to become a boring as hell academic 
writer. 
 
Whilst I have already thanked him in our Board of Management meeting, special 
mention must go to our outgoing Social Convenor, Josh Hay. I met Josh through the Big 
Wednesday Night Pub Quiz when I was a Fresher back in 2018 and he got me and my 
pals continuing to come into the quiz week after week even though we had a record of 
coming 2nd for 6 weeks in a row. From there, Josh got me interested in being a Freshers’ 
Helper and then the rest is history. If it weren’t for Josh, it is safe to say I would have 
never considered running in the elections and becoming a CSR, nor involved in any sort 
of student politics. Through Josh, I’ve managed to accomplish a lot of things that I 
saw the QMU needed as a Fresher and to be part of that small change that hopefully 
will continue for the long run and be successful. It is sad to finally see you go after 
almost three and a half years part of the Union, but you’ve been a great servant to her. 
You saw the revival of the Big Wednesday quizzes with Mitchell and Aaron and that 
can’t go unnoticed. I am hoping for continued success with Chris, and I look forward 
to what you do next—maybe one day the go-kart mechanic could be an F1 mechanic? 
Maybe the Garage security experience could see you protecting a world leader—who 
knows! 
 
Thanks to Laoise McWilliams must also be appreciated as she has simply put up with a 
lot of Ruaraidh and I’s nonsense over the last 12 months, and she’s even put up with me 
for another 12 to come. I don’t need to go on and on about the work we’ve done as I feel 
like none of it compares to having to deal with me having a whine at 4am in the morning 
and that takes some applause. 
 
Thanks to Sean Paul O’Connor who has also put up with a number of my complaints over 
the year and has been both a great co-worker but yet another great friend that I’ve 
made through the union. After my last-minute decision to run in the General Election 
Sean took over quickly and efficiently and my thanks cannot run further for that. In 
addition, his willingness to respond to messages and work around our student 
timetables which often meant work messages at 9pm at night cannot go unnoticed, so a 
huge thanks to him for being a great hand on all hours of the day and night. His 
willingness to also let us see our vision for the QMU as a bit of a fun and meme union as 
well as his ideas (Bark Off and April Fool’s slapped) has been fantastic, and I look 
forward to working with him some more as we try build a new image as part of our 
strategic plan. 
 
I know this thank you section is long, but so many people have been crucial in helping 
the union run this year. To all our boardies and convenors: Alex, Robbie, Tom who 
stepped in ad-hoc, Monique at Elephant, He, Susanna, Jack, both Ionas, Cora, Chris, 
Fatima, Ross, Sanskar, both Marias, Ashleigh, Rebecca, Miles, Ritika, David – you’ve been 
fantastic, I think that’s all and I’m so sorry if I forgot anyone, but we’ve had such a huge 
diverse number of boardies and that is truly what the QMU is about. 
 
A huge thanks must go to Charlie and everyone in Tech who helped bring the vision of 
QMU Live to life. Charlie and I had many many drunk chats about it and eventually we 
decided to sneak in bands to the building during the slowdown of lockdown to film on 
the weekends. Thanks to Margaret and Kris who loved the idea and supported it 
endlessly and supported our vision and now even funding it over summer. If it weren’t for 
Charlie though, I could not see the project even getting off the ground. Through his 
leadership in Tech Team he managed to gather the troops and get a collective amount 
of equipment (mostly Tom’s!) and we got to record artists in our building and truly 
realise a long term project. I look forward to moving in with you Chazza, and I look 
forward to many more projects! 
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To our staff, and especially Aki, Kris, William and Miriam for allowing us in on the 
weekends when you should all be resting and helping fuel my love for alcohol over 
lockdown, it’s been fantastic to get to know you all more. 
 
A big thanks has to go to Jordan Hunter at the Glasgow Guardian. I met Jordan in first 
year during Freshers’ Week and who would’ve ever thought the friendship would be 
rekindled through the QMU and Glasgow Guardian. He’s been absolute class and 
extremely helpful and useful and extremely understanding. He might be a GUU boy and 
debates lover, but deep down I think he’s a QMU stan for life. 
 
Finally, to the university staff and especially Robert Partridge. It’s been an honour 
working with you. Countless meetings of wisdom and insight has been invaluable as 
both an advancement of our ability to lead the union, but also just professional 
experience in general. It has been an eye-opening experience and I hope you eventually 
manage to get some rest over the summer holidays if that’s even possible. 
 
As I write this, I’m sure that I’ve missed names, but I’ve tried to give thanks to people 
throughout the list of this document, but alas not to be too soppy as I’ve still got to 
work with them all for another twelve-months so I’ve got to keep my image up as the 
hard working non-emotional VP! So, thanks to honestly everyone who has been part of 
the QMU’s journey this year, it wasn’t the year we were hoping for or wanted, but we 
made the best of it and I have my fingers crossed for the next 12 months. I guess that’s it 
and I’ll see you all again in 12 months!  
  



CAMPAIGNS AND CHARITIES convenor 
Robbie Greenshields 
 
OVERVIEW 
As with all other aspects of QMU’s operation this past year, C&C has been severely 
hindered by the COVID-19 pandemic. Lockdown restrictions not only limited our 
fundraising potential, but also made it difficult to run our usual campaign 
events/initiatives such as Pads & Pints, LGBTQ+ History Month, and the condom and 
period product booth. However, I feel that the committee has performed well despite 
these obstacles. We had to adjust our strategies several times throughout the year to 
suit the ever-changing circumstances, but ultimately I’m proud of how we handled this 
difficult year and so grateful to all the C&C committee members, Freshers’ helpers, and 
board members who helped make the best of a bad situation. 
 
FRESHERS’ WEEK 
C&C’s activities during Freshers’ Week were a mix of in-person socially distanced 
events/services and online-based events. In the QMU building we had a charity shop 
stocked with second-hand clothes, books, and bric-a-brac. This was situated in the 
empty space next to Venue and safety was maintained with social distancing and 
regular sanitisation. We also ran the condom and period product booth, with bubbled 
pairings of Freshers’ Helpers running the booth. Finally, we held a Pads & Pints event in 
Venue which was socially distanced and fairly successful. 
 
Our online projects consisted of a bingo event which unfortunately did not attract a very 
high attendance (in hindsight I regret not running this event as a socially-distanced 
event in Venue, considering Venue events seemed to get better attendance), a Pads & 
Pints demonstration on QMUTV run by C&C volunteers, two informative panels for 
QMUTV about the LGBTQ+ community and mental health at university, and an online 
Helper Roulette fundraiser for the Freshers’ Helpers to participate in, which involved a 
helper being randomly selected from a pool of volunteers to take on a set challenge 
after each fundraising goal was met.  
 
Another big project that we undertook for Freshers’ Week was an online zine containing 
information and content from various charitable and campaigning societies around 
campus. For this zine, I have to give my sincere thanks to Charlie Cumming for putting 
so much work in and putting it all together! 
 
The table below shows the fundraising breakdown for Freshers Week. The Freshers’ Week 
charity for this year was Shelter Scotland. 
 

Project/Event Fundraising Amount Note(s) 
Charity Shop  £133.23 Charity shop earnings were 

donated to the online 
fundraiser after the 
conclusion of Freshers’ 
Week. 

Helper Roulette (including 
Gift Aid) 

£443.27  

Bingo £23.50 This event was ticketed via 
TicketLab and the 
fundraising total was sent 
directly to Shelter 
Scotland from there. 

Total £600.00  
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To put this into context, below is a record of previous Freshers’ Week fundraising totals. 
 

Year Fundraising Total 
2015 £2649.70 
2016 £2222.43 
2017 £2232.61 
2018 £1363 
2019 £2361.59 
2020 £600 

 
Obviously, the fundraising total from 2020 is much lower than previous Freshers’ Week 
totals, however I’m personally proud of achieving approximately 25% of the usual 
fundraising total during a year where in-person fundraising events were extremely 
limited and the lack of night events meant that it was impossible to do the usual sales 
of glowsticks, face paint etc which generally make up a large proportion of funds 
raised. I’m also happy that we were able to make up for the lack of opportunities for 
fundraising by creating a solid roster of campaign events, with the panels in particular 
being events that I’m really fond of. Overall, I would say that Freshers’ Week was 
successful for C&C considering the context of COVID-19. 
 
CHARITIES OF THE YEAR 
The committee voted to retain the system introduced by my predecessor Heather, which 
involves three ‘charities of the year’ being chosen – one local charity, one national 
charity, and one international charity. The three charities which were selected were 
(respectively) Chris’s House, Papyrus UK, and Rainforest Alliance. 
 
Due to the inability to host on-campus fundraising events, we were severely limited in 
terms of fundraising for our three charities this year. I decided to set up a Virtual 
Donation Bucket for the condom and period product booth, giving people the option to 
donate dribs and drabs as a show of appreciation for our work. Our other fundraising 
initiatives were a Winter Holiday Raffle with a wide variety of prizes donated by 
committee members, and a ‘Quaran-TLC fundraiser’ in March 2021, a spiritual successor 
to my first C&C fundraising project (“Exercisolation and Self-Dyesolation”) which raised 
over £500 in the period of March-May 2020. 
 
Below is a breakdown of all the money raised for our three Charities of the Year. 
 

Project/Event Fundraising Amount 
Virtual Donation Bucket £41 (as of 8th April 2021) 
Winter Holiday Raffle £105 
Quaran-TLC fundraiser £300 
Total £445 (as of 8th April 2021) 

 
This total might end up being slightly higher by the time of the AGM as the Virtual 
Donation Bucket is still active (and will remain active until the end of May 2021 at the 
earliest). 
 
Interestingly, despite overall fundraising being obviously dented by COVID-19, the 
committee’s extra focus on our three Charities of the Year this year (due to a lack of Red 
Ribbon Ball, for example) has led to an increase from £406.76 to £445 for this specific 
figure. It’s quite a relief that our three charities are still getting a respectable £148.33 
each from 2020/21, in spite of the circumstances. 
 
MOVEMBER 
This year I felt it was the perfect time to do a big push for Movember, since everyone 
was in isolation and it was a prime opportunity for remote fundraising in a recognisable 
way that everyone is familiar with. In 2018/19 there was a big Movember challenge 
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which raised over £1000, so I hoped to emulate some of that success by getting as many 
helpers involved as possible. Over the course of October, I collected sign-ups via a 
Google Form and ended up with 21 volunteers who raised a total of £839. Of just over 40 
teams from around the uni who took part in the Movember challenge, we finished in the 
top 20 which I consider a victory (top half is always a nice feeling!). 
I’d just like to say a big thank you to all of the volunteers who joined the Movember 
team, as well as everyone who donated towards our total! 
 
CONDOM AND PERIOD PRODUCT BOOTH 
Starting in October, we began operating the condom and period product booth in a 
click-and-collect system with an online order form and safe, socially distanced 
collection at a predetermined time. A team of six volunteers took the responsibility of 
going into the union to make up orders for collection, not including myself because I 
was stuck at home in East Kilbride and therefore unable to make it into the union. As a 
result, I spent the semester organising things from a distance while the volunteer team 
did the actual hands-on work, and for that I really can’t thank them enough. 
 
The service ended up being wildly popular, more so than I could have possibly 
predicted. Orders really took off when a good Samaritan left a message about us on 
Glasknow, and over the period of October-December we ended up processing over 200 
orders. Unfortunately in early December we were forced to close down the booth due to 
the imposition of Tier 4 restrictions, and this continued into Semester 2. 
 
LGBTQ+ HISTORY MONTH 
I set up and chaired an LGBTQ+ History Month Working Group in January which 
comprised C&C volunteers, board members, and representatives from GULGBTQ+. 
Together we came up with a comprehensive list of events for History Month which were 
mostly successful, with a couple of exceptions. 
 
Below I have listed the LGBTQ+ History Month events and given an indication of how 
they went (I don’t have exact attendance figures unfortunately but I do have a general 
idea for each event). 
 

Event Date Organiser(s) Description Success? 
The Big 
Conversation 
– LGBTQ+ 
Mental Health 

10th February Elephant in the 
Room 

One of 
Elephant’s 
flagship events, 
this 
conversation 
invited 
psychology 
professor Dr 
Emily Nordmann 
to lead a 
discussion on 
the intersection 
between LGBTQ+ 
identity and 
mental health. 

Very 
successful! I 
attended and 
personally 
really enjoyed 
myself, and 
there was also 
a really good 
attendance 
leading to a 
multifaceted 
discussion. 

LGBTQ+ 
Games Night 

15th February C&C This was a more 
relaxed social 
event to allow 
socialisation 
and destress in a 
safe and 
welcoming 
environment. 

Relatively 
successful! A 
good number of 
people turned 
up and it was a 
fun night for 
everyone as far 
as I can tell. 
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Virtual Pads & 
Pints 

19th February C&C An online version 
of our Pads & 
Pints period 
destigmatisation 
event, where 
people are 
invited to 
discuss and 
learn about 
periods in a safe 
environment. 

Really poor 
attendance 
made this 
event a bit of a 
dud 
unfortunately. 
It seems to me 
that this is 
evidence that 
Pads & Pints 
doesn’t 
translate well 
to an online 
format. 

‘LGBTQ+ 
History in 
India 

20th February GU Indian 
Society 

The amazing 
folks at the GU 
Indian Society 
prepared a talk 
detailing the 
history of the 
LGBTQ+ 
community and 
LGBTQ+ activism 
in India. 

Unfortunately I 
didn’t manage 
to make it to 
this event 
because I had 
trouble with 
the Zoom link, 
but from those 
who did attend 
I heard that it 
went really 
well and was 
well-attended! 

LGBTQ+ Big 
Wednesday 
Night Pub Quiz 

24th February C&C, Social 
Committee, and 
GULGBTQ+ 

A Facebook 
livestreamed 
BWNPQ, hosted 
by the wonderful 
Emily and Aster 
from GULGBTQ+ 
and expertly 
managed by our 
very own Social 
Convenor, Mr 
Josh Hay Esq.  

I thought it 
went really 
well! There 
were 7 teams in 
total if I’m not 
mistaken, Emily 
and Aster were 
great hosts, 
and technically 
everything ran 
smoothly. There 
was even a £50 
cash prize for 
the winning 
team! 

‘Taking 
Inspiration 
from LGBT 
Writers’ Talk 

26th February Publications 
Committee 

An event 
organised by 
qmunicate, with 
guest speaker 
Colin Herd 
talking on the 
subject of 
inspirational 
LGBTQ+ writers.  

I dropped in 
very briefly but 
was really 
impressed by 
this event, the 
speaker was so 
interesting and 
it was very 
well-attended! 

 
As you can see, the only event that was a real let-down was the Pads & Pints, and 
everything else went really well! Thank you to Josh and the Social team, Susie and the 
Pubs team, GULGBTQ+, GU Indian Society, and Elephant for making this month as 
spectacular and diversified as it was! 
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SOCIAL MEDIA 
One of my manifesto goals was to expand the committee’s social media presence, and 
with the pandemic forcing almost everything online, this was one of the areas where I 
felt most equipped to really push on with. At the start of the year, I made a new 
Instagram for the committee (@qmucampaignsandcharities) which is currently sitting 
at over 125 followers, something I consider to be a really good starting point. The 
Instagram account has also consistently seen better engagement than the Facebook 
page, which I imagine is a symptom of the wider process of young people using 
Facebook less and less. Going forward, I suggest that the committee considers making 
a Twitter account as this is another social media platform that consistently gets more 
engagement than Facebook, but it’s perhaps more useful than Instagram for sharing 
quick updates on things like condom booth availability that people are likely to see 
straight away. 
 
This year’s social media officer, Kirsty, has been an absolute gem throughout this year, 
constantly producing some really lovely graphics for our social media. The social media 
officer is obviously not an official position on the committee and this lends it to a bit of 
flexibility as the convenor sees fit. Especially if a Twitter account does get added, but 
even if it doesn’t, I think it would be beneficial to try and recruit at least two social 
media officers per year so that the workload is spread comfortably. 
 
One final point on the topic of social media – the committee has worked hard on 
several campaign-type social media posts throughout the year. In January we created a 
series of environmentalism-themed posts including eco-friendly tips and an informative 
post about intersectionality in environmentalism. Throughout LGBTQ+ History Month we 
posted profiles of inspirational LGBTQ+ figures throughout history, and we did the same 
concept for Black History Month in October. Special thanks go to Zara who wrote up a 
really great guide to sexual health testing during the pandemic which we put out in 
March. These campaign posts were out bread and butter during a torrid year so I’m 
really grateful to everyone that helped putting them together. 
 
ELEPHANT IN THE ROOM 
 
Below is a report from Elephant’s convenor, Monique, about what the committee got up 
to this year. I thought it would be better to let Monique go into the details herself rather 
than relay them second-hand. 
 
What I will say is that, as an ex-committee member of Elephant, someone who has 
suffered severely from poor mental health in the past, and someone who is really 
passionate about mental health advocacy and activism, I feel deeply privileged to have 
worked closely with Elephant this year, collaborating with some really driven and 
wonderful minds. I regret that I wasn’t able to attend all of their meetings, but I 
attended as many as I was able to and always made an effort to engage and give my 
ideas, not just as C&C convenor but as someone who really wants to help make the 
university a better place when it comes to this issue. On a personal note, I want to 
congratulate Monique and the whole Elephant team on all of their many successes this 
year, and say that I’m extremely excited to see all that Elephant gets up to in the future. 
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FUNDRAISING SUMMARY 
The following is a complete summary of all the C&C fundraising achieved during 
2020/21. 
 

Fundraising 
Event/Initiative 
(timeframe) 

Charity Fundraising Amount 

Freshers’ Week (September) Shelter Scotland £600 
Movember (November) Movember £839 
Winter Holiday Raffle 
(November-December) 

Chris’s House, Papyrus UK, 
and Rainforest Alliance 

£105 

Quaran-TLC Chris’s House, Papyrus UK, 
and Rainforest Alliance 

£300 

Virtual Donation Bucket Chris’s House, Papyrus UK, 
and Rainforest Alliance 

£41 (as of 8th April 2021) 

Total -- £1885 (as of 8th April 2021) 
 
As mentioned previously, the Virtual Donation Bucket remains active and therefore the 
total may increase after the time of writing. 
 
Below is a compilation of committee fundraising totals in recent years. 
 

Year Fundraising Total Notes 
2015/16 £5322.93  
2016/17 £3152.69  
2017/18 £4413.83  
2018/19 £4640.73  
2019/20 £4892.73  
2020/21 £1885 (as of 8th April 2021) Fundraising affected by 

COVID-19 pandemic 
 
Considering that the two things which typically account for the bulk of our fundraising – 
Freshers’ Week and Red Ribbon Ball – were both severely affected by COVID-19, with 
Freshers’ Week operating on a much smaller scale and Red Ribbon Ball not being able to 
go ahead at all, I’m very much content with achieving just over 40% of the 5 year 
fundraising average. I’m really proud of the whole committee for showing resilience in 
the face of such a difficult situation and managing to raise a really solid amount of 
money for charity. 
 
 
 
ACKNOWLEDGEMENTS 
I’ve already peppered a whole load of thanks through my report, but I’ll reiterate them 
here. 
 
Thank you to everyone who attended and contributed to C&C committee, whether it was 
weekly committee attendance or the occasional contribution on the group chat. I say it 
all the time because I’m prone to soppiness but each and every one of you are so, so 
appreciated (not just for the dedication and loyalty with which you approached 
committee work this year, but also for your support and friendship as we navigated a 
really challenging year). Thank you to the new members who joined this year, to the old 
veterans who come back time and time again to lend their expertise (am I allowed to 
call you hacks now, since I’m about to become one myself?), and to those of you who 
were far away in the dark sunken depths of England but still found time to lend your 
support.  
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In particular, I want to give my thanks to Courtney. I don’t know what I would have done 
without your support – from being one half of the most charitable Freshers’ Helper 
bubble there ever was (thanks Courtbae) to helping me set up the remote condom booth 
service, being a valuable member of the condom booth volunteer squad, securing a 
truckload of prizes for the raffle, delivering a truckload of prizes for the raffle, and 
generally being there for me when I was feeling overwhelmed with some of the more 
challenging parts of the year. 
 
Thank you to Cora and Rebecca for being outstanding lefties for the committee. Cora, 
I’m so grateful for all the work you put in even during a very uncertain time for you in 
terms of your living situation and such. Rebecca, you’ve been an absolute pleasure to 
work with this year and I’m so excited to see everything you get up to as convenor. It 
makes me glad to know that I’m leaving the committee in safe hands! 
Many thanks to Kirsty for being such a fantastic and committed social media officer. 
We’ve been friends for almost a decade now so I don’t think it’s necessary for me to 
explain to you how grateful I am for everything you’ve done for me, but just in case – 
thank you for everything! 
 
Special shout-out to Monique who absolutely smashed it as Elephant convenor this year, 
increasing the committee’s engagement and outreach on a massive scale, putting on 
some excellent events, creating strong bonds with other societies, just to name a few 
things you’ve done. Beyond your excellent work though, you’re also a cherished friend 
and I’m so proud of you. 
 
Thank you to Heather, my predecessor as convenor, whose massive shoes I had the nigh-
impossible job of filling. Your help and advice throughout this year has been invaluable, 
and your work ethic and dedication to charitable causes is an inspiration. 
At the risk of this section going on longer than my actual report, thank you to all of the 
board members who served with me this past year, but especially Ruaraidh (you did 
yourself proud as President in such a tough year), Josh (thanks for always giving the 
positive vibes when I really needed them), Sanskar (I’m really in awe of all the amazing 
work you do!), and David Grindlay who has been so supportive of both C&C and 
Elephant. 
 
That’s about it from me. It feels surreal that my time as C&C convenor is over, but I’m 
honestly so pleased I got to spend this time pouring my heart and soul into causes I 
care so much about and forming lots of wonderful friendships in the process. I will 
always be so incredibly proud of the C&C committee as I think it brings so much to this 
union! It’s been a pleasure and a privilege to serve as a board member for these last two 
years, and I wish everyone the best of luck for the years ahead.  
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Convenor of current student representatives 
Sanskar Ranglani 
 
While my time here as CCSR, the world has mostly been impacted by the pandemic. This 
meant that I could not do much with the role and all the other projects CSRs had in 
mind were also mostly paused until the union resumes operations in person. Despite 
that, some activities did take place, including Miles’ activism-based committee 
meetings and BHM. 
 
Activism committee statement by Miles 
While the committee was significantly hampered by covid, they were still able to 
achieve strong statements on arms divestment, repair tarnished relationships with 
activist groups (recovering from the disaster of firing all our staff) and were able to 
commission a storage room as dedicated activist meeting space, providing a resource 
which is becoming harder and harder in Glasgow, especially as covid forces many 
tenants out of their homes. Miles is excited to see all the efforts started move forward 
and for the relationships established to be fully embraced as indoor meetings are 
possible again. We are also in a strong position to extend our support to the cop-26 
climate summit provided this year’s board continues the efforts. 
 
BHM 
Black History Month was organised in collaboration with societies SocNet and ACS. This 
involved organising several events including an online entertainment night, a few 
workshops and movie screenings. The tech team extended their support to us since the 
majority of the events were online and I would like to thank them for that. We also tried 
to fundraise but could not raise much. We hope that this healthy collaboration with 
other societies on campus continues and we are able to organise much for successful 
events in the future given some of the workshops were extremely popular this year.  
 
Other endeavours 
Other CSRs also undertook some goals and successfully achieved them, including 
Rebecca’s buddy group which has now been set up and is effectively running. Most of the 
goals the CSRs had were impacted due to the pandemic shutting the building down for 
the majority of the year. We hope to resume them once we are able to meet again in 
person. We also saw inclusion of CSRs in fresher’s week committee meetings, which was 
another change from our past.  
 
The future of CSRs 
Currently, we do not have many CSRs. This might have been an impact of the generally 
low engagement due to covid, and I am hoping this can be reverted next year if we are 
able to resume operations in person. Overall, my time as CCSR was positive even though 
it was impacted by covid and I wish whoever takes on this role next the very best of 
luck! 
 
Thank you 
With regards 
Sanskar 
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PUBLICATIONS CONVENOR 
Susanna Zarli 
 
Hello all, 
My name is Susanna and I have served as Publications convenor for the past 12 months. 
Despite the many limitations brought about by Covid-19, I can’t describe how amazing a 
year it has been and how grateful I am to have worked in such a lovely environment with 
such brilliant people!  
 
Publishing 
This year we have published consistently on our WordPress platform: our editorial team 
pitched on our Facebook group ‘QMU Publications Committee’ every Wednesday. 
Engagement with pitches started to drop in 2021, but we were still able to publish our 
usual four issues. Because of lockdown measures, we unfortunately haven’t been able to 
print any of these. On average, all four issues published in the past year were received 
very well, and we were praised for the quality of both the articles and the design. With 
the introduction of visual themes for issues it has been much easier to collect 
submissions from student artists, photographers, etc., and many of them regularly 
submitted content to us.  
 
1. Issue 145: our charity summer issue and first issue as a team, out June 2020. I have 

introduced making the summer issue into a charity initiative to fundraise for small 
local charities, which has been picked up by the incoming convenor too. In 2020, we 
decided to fundraise for Ubuntu Women Shelter, who mainly support refugee and 
asylum-seeker women in Glasgow. We raised a total of £870 through the issue by 103 
donors. The issue was received very enthusiastically; with heaps of positive feedback 
on the design, the content and the charity initiative itself. The issue also contained 
an interview with two representatives from Ubuntu; which was published separately 
online and received plenty of positive feedback. 

2. Fresher’s Zine: an entirely digital publication this year; our zine was entirely creative 
writing based this time around. It was a collection of prose, poetry and illustrations 
from each one of the editors reflecting on student life, and especially our first year at 
uni. 

3. Issue 146: our autumnal issue, out November 2020. Once again, very good reception, 
and very high engagement for it on social media. 

4. UNION: zine in collaboration with GUU publication GYou containing a mix of articles 
and creative writing on the theme ‘Union’. 

5. Issue 147: our winter issue, out January 2021, and the only thematic issue we 
published. We decided to forego the usual NSFW theme and had the team vote on a 
theme: they choose the theme ‘religion’. 

6. Issue 148: our spring issue and final one as a team, out March 2021. In it, we included 
our review of art exhibition ‘Sign of The Times’ by GU Arts Appreciation Society x 
Relevo, which was very well received. 

 
Events 
Throughout the past year we held two online events and one physical one. Our first online 
event, a contributors’ meeting, was in Freshers’ Week: attendance was relatively good, 
with 6-7 new attendants and many of them took pitches. Our physical event was also in 
Freshers’ Week. It was a zine-making session on the theme ‘music’ in collaboration with 
the Arts Appreciation Society. Despite over 100 people buying tickets for the event online 
through Native, because of a mistake on the platform’s part physical attendance was 
unfortunately very low. We also recently held an online conference for LGBTQ+ History 
Month with poet, writer and GU lecturer Colin Herd on the influence of LGBT+ writers on 
his work. Attendance on Zoom reached about 30 people and the audience was very 
interactive, making it our most successful event. 
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Our Finances 
Because of the lack of opportunities to print anything, our financial balance remains 
much the same as last year. We did not spend not receive any money, and we still retain 
£68 from the 2019-20 year. However, we submitted a financial proposal to Robert 
Partridge for $1200 to be used over the next year for printing, events and a website 
redesign. The whole budget was granted to us. 
 
Social Media 
Social media engagement for qmunicate magazine has grown consistently over the past 
year. As of April 2021, we have 1326 followers on Twitter and 1795 likes plus 1809 follows 
on our Facebook page. Both of these show an increase from 2019. We also now have 935 
followers on Instagram, with an increase of 363 followers from this time last year. 
Instagram is definitely our most used and fastest-growing platform, with frequent 
interactions from the public. It would be a really good idea, in future years, to focus our 
efforts on Twitter a bit more and work on building a bigger platform there; as it has a 
large and vibrant community of writers, publishers and journalists and would therefore 
be very good for networking. 
 
The Team 
This year, our team has comprised of 15 editorial positions. Due to low engagement with 
the section, I have cut the previously existing Science and Technology editor position. I 
have, however, added two editorial positions. Creative Writing was introduced in the past 
year, and it has been very successful as a section. They pitches five times, four of which 
corresponding with our issues, and received a very high number of submissions each time. 
I have also introduced the Illustration editor, to work as a primary editorial artist for us 
and collaborate with the Design editor for each issue. Though this position hasn’t been 
used to the extent I would have liked, I believe it has high potential and it’s something 
worth utilising more in the future, as it takes some pressure off the Design editor and 
allows us to commission them specific artworks in a certain style, colour scheme, etc. 
which can either be used in issues, social media, online articles of all of the above.  
 
Our original Design editor unfortunately had to step down from her position after Issue 
146 for personal reasons. Thankfully, we were able to replace her quickly and efficiently, 
with no detriment to our publishing. 
 
An effort was made in terms of welfare with the team this year: we had the team fill out 
two anonymous feedback forms to express what they were enjoying, what they thought 
could be done differently and what they felt they needed more support with. Overall, there 
have been no issues with the editorial team: everyone seems to have finished our year 
together satisfied, enthusiastic and getting along.  
 
Closing Remarks 
I couldn’t end this report without expressing my gratitude to this amazing committee and 
especially my incredible 2020/21 year, who have persisted in incredibly harsh 
circumstances and have despite them always worked so enthusiastically, making the 
past year a very successful and vibrant one. Overall, I am incredibly happy with what we 
achieved at Publications in the past year. A special thanks also goes to the amazing QMU 
Board of Management: everyone has been an absolute joy to work with and the outgoing 
convenors and CSRs will be so missed! I’m excited beyond words for yet another year in 
this brilliant student assembly. 
 
Finally, a massive congratulations to incoming Publications convenor Maria, who has 
consistently been so creative and enthusiastic as Online Editor and whose vision I truly 
cannot wait to see in action. I have no doubt her team will do incredibly!  
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SOCIAL CONVENOR 
Josh Hay 
 

Social Committee: AGM Report 
1. Introduction  

I tell you what, this year has been absolutely bonkers for one that has seen a record 
number of people sitting indoors doing nothing. As for the Social Committee it’s been a 
tough year, much like it has for all of us, yet I am proud of us for how we navigated it 
and still managed to have a success. The main issue for us is that the Social 
Committee’s events require participation of student’s being in the Union, the events 
thrive from the atmosphere that physical in-person functions bring. Thus it is of no 
surprise that such events have taken a hit due to rules stating in person events are a no-
no. I’m confident that the next manager of the club, Christopher McNally Jnr, will help 
the resurgence of the popular and well run events when regulations allow and of course 
continue the dominance of the Big Wednesday Night Pub Quiz. FORZA BWNPQ!!!!!! 
 

2. Fresher’s Week 

Right so the year for us actually started rather positively and allowed us to host 
some in person events that were smashing. We ran pretty much close to all the events 
which we would normally have on offer for students during the week, but not a single 
one was unaffected by mandatory changes due to the COVID-19 pandemic restrictions. 
So I’ll give a rough breakdown of each events in how they were ran, what changes had to 
be made to accommodate the guidelines and if this had an effect on the event (both 
positive and negative), my personal opinions on what we can take from the outcomes of 
these events for future and most importantly where we perhaps fell slightly short of our 
own expectations. Of course at the end I will have tables, graphs and all that stuff that 
gets the statistician hot under the collar.  

 
2.1 Fresher’s Helpers: 
 

So before I get into the nitty gritty of what the Social Committee got up to the past 
Fresher’s Week, I’d just like to start by extending my gratitude to all the Fresher’s 
Helpers that gave us a hand organising out events. The events, whether online or in 
person, cannot run without the support of the helpers and as usual they all went above 
and beyond to support the Committee in running our events. I’ll have a proper thank you 
section at the end but honestly to all of you who helped, you did more than you ever had 
to.  

2.2 Quizzes: 
 

So I will group the quizzes into one as they basically operated in the same manner. 
So to start with the Get To Know Glasgow Quiz, which went very well and hosted 
flawlessly by Alice Magorrian and Christopher McNally II Jnr.1 The quiz had participants 
both in person and on the QMUTV livestream, with no surprise the greater crowd being 
through physical participation. The quiz was the first time that a paperless form of 
answer sheets was used, in the form of a Google Doc. The system worked fairly well with 
the correct filters put on allowing those marking it to have no real difficulty getting to 
grips with it. The quiz was, as each starting Fresher’s Week quizzes are, bumpy at the 
start but had a strong finish.  

 
The next quiz was the Very Useful Quiz which was very popular amongst the many 

students who signed their lives away to Murano for the season. Chris and I hosted this 
one and the format was the same, save for changes in prizes, as the Get to Know 

 
1 There’s a good meme from the livestream lol. 
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Glasgow Quiz and again went off without any issues. Only issue could be Chrissy’s 
patter, but we can work on that. Again from the physical and virtual audiences the in 
person crowd was the larger one, and it was positive to have a ‘proper’ crowd in the 
building.  

 
The Big Wednesday Night Pub Quiz generated the largest audiences (as usual 😉"#$%), 

and again like all quizzes in the week ran very smooth as silk. We even managed to 
convince veteran quizmaster Aaron Collins to come back for one final show. The short 
term loan deal of the Pakora Explorer was a huge success, as the crows were very much 
amicable to enjoying the finest cooked goods on offer. We even got to run a one off 
jackpot question that the crowd could win the biggest box of pakora you ever did see. 
Shout out to ‘Horny’ Michael who won this prize, but since he had a Nando’s prior to 
quizzing donated it to the three hosts. Only issue we had with the Wednesday Quiz was 
due to the crowd being more animated than previous days, it was an additional 
challenge for the three of us to constantly police the crowd to respect the social 
distancing rules, and the rules regarding mixing households etc.  

 
 The Friday Music quiz as ever was successful to how it attracts music lovers to 

go and show off that they indeed, are the biggest music simp there is. Again similar 
issues regarding the crowd mixing occurred, with the positives being much like the 
predecessors in that the paperless answer from meant that paper was not wasted and 
littered about the union. Shout out to the two guys that present this quiz, I forget their 
names, but they are quite god at presenting the quiz. Only Joking thanking you Lachlan 
and Ruaraidh. 
 

2.3 Speed Mating: 

So the speed mating event that we normally run within the Union, and of course 
in person, surprisingly could not be held as it normally would be. However this event is 
one of the few which probably benefitted from being run online only. Normally speed 
mating can be a bit of a slog due to the crowd being well, awkward first years that think 
its so uncool to make friends. This year’s sessions ran very well, and the attendees 
seemed to respond better to talking to people online rather than in Jim’s Bar. This year 
is also the first year I’ve known those attending to make a massive groupchat to keep in 
touch with each other. Fun fact they all still talk to each other as one messaged me to 
tell me if not for speed mating, they might not have had pals at uni. So there we go eh, 
the QMU helps you make pals for life (Mr GUU I await your return serve). So Speed 
Mating is the exception to events being moved online and losing traction, as its 
probably the most successful I have seen it ran.2 
 

2.4 Mature Student Mixer:  
 

Normally for this event we see high attendance from the discerning sections of 
the student population, however we did not get as much as normal due to the event 
being just a zoom call. We did however get a strong attendance at the event, and those 
who came stayed on chatting long after I had left the call and gave control of the zoom 
to them. With this event compared to speed mating you don’t really shepherd the 
students into talking to each other, because being older they don’t think the prospect of 
talking to someone is a boomer activity. I’d say this event ran smoothly, albeit not as 
well attended as normal, and it achieved what it meant to do in providing a platform for 
mature students to meet like minded matures. Yup, reading that again it does sound like 
a dating advert so let’s move on…. 
 

2.5 Language Café:  
 

 
2 That is save for the time J. Hay and R. Campbell ran a game of heads down thumbs up as a speed mating 
thing. 
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Right cards on the table this one was not suited to being online only and was 
very hard to run online only. Now I hear you saying, “Josh how hard can it be to just put 
students in breakout room and make them speak a language”, well dear reader harder 
than you think. The language café relies on people who are multilingual engaging in 
conversations in a plethora of languages. It thrives off the spontaneous conversation 
that both native and learned speakers bring to the table, as well as the ability to make 
friends with someone who speaks your own language. So when people who speal 
different languages are mostly at home in different time zones, or getting to know their 
new Glasgow digs its hard to run a language café. We did get a whole squad if Germans 
coming in,3 to whom young Miles Helper-Grant spoke to which was nice. We did get a 
semi regular number of students coming in but nothing to sustain long conversations 
like we would in normal times.  So in all I was happy we did get at least some traction 
for the language café, however it is nowhere near the norm and hopefully in the coming 
year young Chrissy can get the café back to what it should be. 4 

 
So that covers all the events which the Social Committee organised the past 

Fresher’s Week. It was a massively scaled down compared to our regular line up, and 
while it is kinda baws that we couldn’t have the regular programme of events we did 
amazing with all we could, and I am immensely proud of what we did. Below I have 
attached the standard table of numbers for those who enjoy a table with numerical 
values in it.  

 
Event  Number of Attendees  
Get to Know Glasgow Quiz  110 in person, 8 online  
The Very useful Quiz  118 in person, 10 online  
The Big Wednesday Night Pub Quiz 118 in person, 17 online  
The Friday Music Quiz  114 in person, 7 online  
Speed Mating  30(!) on Zoom  
Mature Student Mixer 18 on Zoom  
Language Café 20 through the day on Zoom  

 
 

3. Regular Events Within the QMU 

It is no surprise that we have been unable to host the majority of the events we 
normally would this year due to the ongoing pandemic. We have managed to hold some 
events through the year; however these have been nowhere near the standard of 
attendance that we’ve managed to attain in the past couple of years.  

 
3.1 Big Wednesday Night Pub Quiz:  
The mainstay of the social line up was held sporadically this year, with varying 

levels of success and engagement throughout the year. We did manage to hold one in-
person quiz in Week 1 of Semester 1 this year, and it was a heavily attended quiz with the 
capacity of BIG BAR being hit. I thoroughly enjoyed this quiz as it went well, as stated 
the attendance was high and it did give us all some hope that we might manage to have 
the quiz on a regular basis this year.  

 
The transition to online only was a problem in terms of getting engagement at the 

start. The Halloween Quiz was literally a disaster, there were various factors within our 
control- such as PR- that if we acted different may have helped the attendance, 
However, I don’t think for this particular quiz much could have been done.  

 
3 They reserved sunlounges the night before with their towels, 
4 Fun fact I was once interviewed by The Guardian (the real one sorry Jordan) about the 
language café helping culture.  
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The online quizzes did work well for us in both the GULGBTQ x BWNPQ and Elephant 
in the Room x BWNPQ editions online, as the engagement was comparatively high to 
previous online engagements. We did also receive a decent attendance for the ST 
Patrick’s day quiz, except for the lady who started posting the answers in the livestream 
comments.5 I do expect the Quiz Island themed quiz we are running to go well, due to 
the range of prizes and theme itself being an attraction for potential entrants. I will 
verbally update on it’s outcome at the AGM as it will occur the week of the AGM, so I 
can’t include a written record of it in this report. If only I could see into the future… 
 

3.2 Friday Music Quiz  

So there were few editions of the Friday Music Quiz this year, and while it is 
regrettable this was the reality it would have suffered much of the same outcomes as 
BWNPQ did engagement wise. I do not see the absence of the quiz for large parts of the 
year affecting the popularity amongst students that, in sole credit to the two hosts, it 
gained over the past year.  I do look forward to what they will bring to the table next 
year, and will enjoy coming to cause annoyance to the hosts following my imminent 
retirement.  
 

3.3 QMU Pool League  

It is a personal annoyance of mine that the QMU pool league has not had any real 
regularity since January 2020, due to the tables being removed from Games at the start 
of last year and then the pandemic.6 The Pool League has met on a regular basis through 
the year having some social events, which have been well attended and of course have 
been FUN. They even attended a couple of quizzes which was a nice to see. From what I 
can gather the pool league are keen to continue to run these socials in a semi-regular 
fashion, as they feel they help the members to get to know each other better.  

 
One of the main long term objectives I have wanted to achieve in my role as 

convenor, was to increase both the engagement the Committee had with the Pool 
League as well as increasing dialogue between the convenor and Pool league president. 
I’m pleased to say that over the course of my tenure we as the Social Committee have 
achieved that. At almost every meeting this year the venerable Christopher Hall was in 
attendance and regularly filled us in on what his lot were up to. He, as well as the future 
leaders of the glorious Pool League, have been henceforth titled as the ‘Lifeguard of the 
Pool League’ to the Social Committee. I do hope that this communication level we have 
continues into the next committee, as previous committees and convenors did little to 
engage with the pool league which is not the way it should be.  

 
Also we have been in discussions regarding what the union can do to support the 

pool league more, with one such suggestion coming in the form of booze! So the idea we 
have is to give the winners of pool on the night a few free bottles for their troubles, as 
well as maybe some larger prizes for special events. On a personal note of gratification 
for all the efforts he has put in, I am trying to fund a trophy for pool league named after 
squire C. Hall. I think this is a fitting tribute to a man who has done so much for the 
League.  

 
In dialogue with the current president of the Pool League, one request that they do 

have is that the Union makes a conscious effort to promote the league in the next 
Fresher’s Week. One way that this could be achieved is through an advertising campaign 
on the QMU’s social media, or promoting the League at every event possible. With the 
impact of covid this year resulting in the League getting no new members in, it is crucial 
that we support them in the next academic year in boosting their membership. 

 
5 Can we please pay the winner? She is becoming annoying about getting her money now lmao.  
6 I should probably just list every event as being “Shafted by Global Pandemic”.  
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Lastly on a personal note I just want to thank the Pool League for their continued 
support of the Social Committee and the QMU. The Union has sometimes acted in a way 
that is detriment to the League, such as (yes I am still going on about this) the severe 
disruption to the League’s schedule last year by moving the tables out games. Yet 
despite all this, and the league having to pay out their own pocket to play pool 
elsewhere, they have stayed loyal to the QMU. This deserves immense recognition and I 
for one hope that the QMU recognise their loyalty, and repays it in the near future.  
 

3.4 Buzz 

So much like some parts of my report I am sure you are saying “what an earth is he 
on about” when you see the subheading but stay with me on this one. One of the ideas 
we had this year was to run a night, maybe on a quiz night, where the student population 
have a chance to win a one off prize like a round of shots, by simply answering a 
question quickly. Originally, we planned to use Kahoot for the questions, however there 
is the chance we may be getting some funding in order to develop our own app to 
facilitate this, which would mean the platform would be ours to tinker with. The timing 
for this event would be once a week, and during a set period of hours (for talking sake 
say 7pm-10pm) we would offer the hance to win the prizes every 15/20 minutes 
depending on availability. You convince enough people that they could win a free shot 
then they might just stay in drinking that wee bit longer. And you know what that means 
my capitalist friends: PROFIT! 

 
This won’t come into effect anytime soon and will mostly likely come in during the 

next convenor’s tenure however, the potential benefits of this events cannot ne ignored. 
For me it is that little bonus we need on the side just to keep engagement up after 
events, as well as something to use when various events take place in the building. I 
highly encourage all in the next committee to work to make this a reality, as its benefits 
are evident especially from the comparatively little maintenance it’ll need once set up.  

 
3.5 Karaoke  

Yeah, Karaoke is kind of a health risk due to covid and how the virus can spread 
through many different ways. I mean I for one have always advocated against a 
shared microphone policy. Who’d have thought it, it only took a pandemic to stop 
certain people going up to give DREADFUL renditions of ABBA songs.  

 
3.6 Aloud 

Again who would have though slam poetry could be lethal. I mean some of it is when 
you hear it but like in the…know what Covid shafted it, let’s move on. 

 
 I mean to be fair if anything the poem ‘virus’ by The Bat does seem to be a winner 
this ye……I’ll stop. 
 

3.7 QMU Podcast 

HEY JAMIE, CAN YOU PULL THAT UP!? 7 
This year the Social Committee along with the Tech Committee, decided to delve 

into the wonderful world of podcasting. That’s right myself and young Chris McNally 
channelled our inner Roe Joegan and began to interview the board of management. It 
was honestly brilliant; I enjoyed every minute of it as it allowed board members to 
express themselves and get a bit of engagement. Sadly due to lockdown coming back 
fresh in 2021, and a “mishap” within the tech committee we were unable to resume after 
Christmas which was a blow. I seriously do hope it comes back for next year as it was 

 
7 Omg why didn’t we get Jamie Small in to be our version of Joe Rogan Jamie. Ah yes, ‘issues’ is why not…... 
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such a fun thing to do, and definitely a platform for the wider university community to 
engage with our board members.  

 
3.8 Sandy 

Much like previous years the Queen Margaret Union has made a conscious effort to 
exploit ma dug at every opportunity. This is something I myself think is a good move, as 
recent scientific studies show that people are more likely to engage with you if you 
have a dug. Whether it be at online quizzes, photos for the Union’s social media stories 
or even the UofG official pages (ma wee bro has made it!), the dug has got us 
engagement. While he will be retiring from active duty at the end of my year, he will be 
in the frame for when the Union needs some extra likes! My advice to the board for next 
year is make sure that you have plenty of dugs on hand to post on social media. I mean 
people only talk to me as I have a dug, so if it works for me then imagine what it could 
do for the QMU!  

 
4. Thank You! 

 
Right well that’s me done then. Christ, I didn’t think it would be hard 

writing my AGM report, but you learn everyday kids. So this is the part where I 
give thanks and go into sentiment overdrive. Now if you are someone who does 
not enjoy the heart-warming emotions that such sentiment brings, then please 
move onto the section below. If I don’t mention you below then I am sorry! I 
either hate you or forgot to write something down as I was playing Football 
Manager. Right so here we go: 

 
Wee Chrissy- I wish you the best of luck youngster on being the next 

Social Convenor of the QMU. I must admit its strange after nearly 3 years of 
being in the role seeing someone else being called Convenor, but there is no one 
better to lead us forward and undoubtedly bring success to the Union and 
Committee. You know where I am if you ever need some (bad) advice, or moan to 
someone that it is harder being the new Mr Quiz than people realise. Aside from 
that you’ve been a good mate and we’ll get to a football game soon.  

Mitchell C. Welsh O.B.E- My oldest supporter and friend from the QMU, 
even being in Berlin did not stop your determination to help out at social 
committee. You’re a true friend and gent, and hopefully big Angela lets you home 
soon auld boy! May the Force be with you. (Yeah, I made a Star Wars refence go 
and throw shit at the wall.) 

Ruaraidh Benjamin-White - Undoubtedly the WORST president this union 
has ever had. Lol got you. Joking aside mate you’ve been there since day one for 
me and were, alongside Mitch, one of the few people who constantly fought my 
battles. Good luck in life after having power and as usual, all the best to the wife 
and kids.  

Big Lachlan- (I need to say thank you to HIM?!) Mate honestly what a boy 
you are. From being reluctant to joining the board to VP Board what a glow up it 
has been. Bet you are glad I pestered you to sign up hehe. Good luck next year 
planning a FW, I await to see if you break the attendance record that I set 😉"#$%. 
Also still annoyed at you wanting Scotland to lose to France so they could win 
the 6 Nations. Silly Kiwi!!  

British Laoise- From being someone who came to quizzes to win money 
and being labelled as being from “Western Britain” by someone,8 to a two term VP 
is again some level up! Out of everyone here I’m sad to say you’ll almost 
certainly see me in the near future, and I can only apologise in advance. Cheers 
for listening to me moan about the union to Ali and then thinking “yes this is the 
life that I want”.  

 
8 Mitchell  
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Chris Snr- From humble pool enjoyer to the grand supremo of the Pool 
League some rise you have had and what a mate you’ve been for me this year. If 
not for you the Pool League would have been a mere group of people with long 
poles (stop laughing), and you deserve all the credit. Thank you for all your 
support and best of luck next year Mr Life-Guard! 

Maria de Sociál- The rising star of the Social Committee! I am sure you’ll 
not only go on to be a valued member of the QMU but also smash your Uni career 
too. Best of luck you’re defo a future convenor (look at me playing 4D chess 
making sure there is a line of Social Committee succession). Hatsa Luego Amiga! 

Tam Burnip- I will eventually get you to say your name is Tam to 
someone, just one time. All the best mate and thanks for explaining how to 
stream stuff on Facebook to me. Really did make me feel like a 50 year old Da 
just discovering Twitter.  

Charlie CUMmings- hehe. Thank you for all your help through the years 
and of course, creating the MASTERPIECE that was Hayday. We will win that 
Oscar yet ma man. Good luck next year and remember if Lachlan annoys you just 
say “F*uck *ff”. He REALLY likes it.  

Ashleigh Reece: Thank you to the first techie that had to drag me through 
how to properly do technical things. I really don’t know how you put up with 
Charlie. 

Sean-Paul O’Connor- Thank you for all your support over the years big 
man, you helped me be creative in ways I did not know one from Killie could 
achieve. Can’t wait to give a dodgy penalty against you when you go back Junior.  

James Small Esq.- HEY JAMIE! I will still never forgive you for leaving me 
to go to, *sigh* the SRC. Aside from that lapse in your concentration you always 
were on hand to print stuff of for me, even when it annoyed you (I noticed. Mate 
you’d be shite at poker with your facial expressions). All the best sprooter.  

Roberto Greenshields- Where do I even start with you young Robert 
honestly. What a friend you’ve been through the years and what a laugh you’ve 
given me. A true gentleman who aways went above and beyond for the Union. 
Three cheers for Mr. Charity! (also what is the largest internal organ again?) 

Alex Tsernoh- You might have pissed a few folk off this year but no me 
wee man. All the best for when you return from the Eastern Bloc, and cheers for 
all the help in Fresher’s Week. Mind and just smile a bit more.  

Chase Condoms- I still DO NOT understand how you managed to spend 
SO MUCH on snacks for meetings big man. All the best in the career as, by the 
way, what a joab you’ve managed to land yourself. Make sure you buy Rebecca a 
takeaway out soon!  

Rebecca Friels- From the early days having to navigate Dougal 
Campbell’s French lectures, to being on the board together thank you for all the 
laughs you’ve gave me over the years. Remember as Jim Simpson says on a meme 
“There is no need to be upset”.  

Heather Valentine- All the best in the new job to the first Mrs Charity of 
the household. A fair (but a but scary) convenor you knew what to say to me when 
it was required, which includes a bollocking. Make sure you give Iona into 
trouble for NOT being a charity leftie! 

Iona Valentine: There is both time to redeem yourself and join the Charity 
lot (although Social is better lol) and meet my dog! All the best in establishing 
yourself as the top dog of the Vet Campus.   

Jack Gibson- Thank you to my fellow well versed gentleman in all thing 
conceptual. I look forward to seeing you at the shareholders meeting in 
Dubrovnik, and exchanging some of the most cutting, up to date concepts there 
are.  

Ross Johnstone- You’re one of those Centre Midfielders that doesn’t do 
much on the park but is a laugh in the dressing room. Cheers young man and best 
of luck in life after uni. Least we don’t need to show wee Chrissy around now.  
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Maria Kostoulia- Again like Rebecca thank you for helping me through the 
tour of duty that was Level 2 French, we all deserve a medal. Make sure you keep 
trying to better Ruaraidh’s fashions sense, and all the best to the wife and kids.  

Fatima Saeed- Look at you eh, from CSR to brining back Events Committee 
from the dead. All the best next year and remember, nothing ever goes to plan 
when running an event!  

Sanskar Ranglani- I wish you, but not your dogs, all the best and cheers 
for the laughs over the year kiddo. I’m sure one day you will come to realise that 
Fox Red Labradors are indeed the superior canine.  

Susanna Zarli- STOP THE COUNT, ELECTORAL FRAUD! Lol kidding. Honestly 
all the best as President next year Suzi, you’ll be better than this wee fud could 
ever have been. Also remember you’re the boss so like as a joke I would sack both 
VPs.9 Thanks for all the support and I’m glad some of the Mafia is in the big chair.  

Gaz Broon- Gary what a help you were to me this year giving me sage 
advice and sharing your experience. Hopefully, things get better and you can 
establish yourself as THE tour guide in Glasgow. 

Courtney Hughes- Count yourself lucky Welsh people normally don’t get 
praise for anything these days, that is save for Gareth Bale. All the best in the 
new job and thank you for putting up with my moaning when you should have just 
told me to piss off.  

Charles Sherrington- To one avid Matthew Strickland Enjoyer to another, 
thank you for all the laughs and carry on over the years. However I still disagree 
on your assessment on Cavalry Charges, I hold a grudge.  

Juliet Smith- Again like the Welsh the Americans get little praise these 
days. Seriously thank you for all the help you gave to the Committee over the 
years. You did us some service!  

Gabe Rutherford- Mate where do we even start. What a ride we had it was 
honestly class, all the best in the career as a jounro and I swear to god please 
do not ever write a bad review about me on a football pitch.  

Basel Shehabi- Baz big man where do I even begin. Some memories we 
had as daft boys about town, getting dodgy kebabs after Fresher’s Week events. 
Cheers lad. 

Faye Pennington- One of the old reliables of the Social Committee from 
the very start. Cheers for the help wee man and I’m sorry for being wide at 
hustings lol. 

David Grindley- What a man the big DG is eh? Cheers for all the advice 
and stories in my time involved in the union. What a character you are and defo 
my favourite FSM!  

Davie McGinley- Davie it you helped me settle into the role after you 
moved on, thank you for that. If you are reading this I hope life as a lawyer is 
smashing pal.  

Porridge, Loopy & Aidan- Troops there is no chance you’ll all be reading 
this cause youse canny read, but cheers for listening to me moan this year about 
the QMU. Canny wait for the KA3 BBQ to happen. Aye see while I am at it, we on 
Warzone tonight?   

Sandy- Some dug, some pal.  
Alice- Nothing I write here could possibly reflect how thankful I am for 

your help and listening to me whine. You know how thankful I am, cheers wee 
man.  

 
 

5. The End 

Well eh, that’s me aw done noo. All the best (to the wife and kids) for next year and try 
not to miss me too much. Also to indulge in the arrogance, the records are not getting 
beat for a while hehe.  

 
9 If you are serious about it hmu. 
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For the last time: 
 
Take care and stay safe troops,  
 
Josh Hay,  
Gaffer.  
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Tech convenor 
Charlie Cumming & Thomas Burnip 
 

SECTION 1 – INTRODUCTION & OVERVIEW 

It’s been an eventful year, hasn’t it. Starting the year in the middle of a pandemic and 
ending it with the tech convener disappearing into a cloud of smoke. This is the third 
year that the leader of the tech team has been a position on the BOM, and we got our 
first tech convener vonc.  

Honestly don’t think tech could have handled the pandemic better without more money, 
fixed equipment or having a proper training system in place. Lots was achieved by the 
tech team this year. We managed to run a TV channel for a week and build back the QMU 
Live brand to the point where every competent committee member is aware of it. 

SECTION 2 – COVID 

What can we say about the twin towers collapsing. Well fun fact last year there were a 
few days when more people died in a day in the united states to covid than died in the 
twin towers attacks. 

Much like blitz Covid burned through Britain quickly killing many sadly we don’t know 
when this pandemic will leave us and it has almost completely stopped the QMU from 
functioning and as such the tech team has followed. 

It would have been lovely to use this time to fix all of the tech problems in the union 
sadly due to lack of funds that has not been possible. 

A route out of covid for the tech team. 

● Get funding from the university to fix, replace and upgrade the buildings 
equipment 

● Get funding for training 
● Get funding for paid shifts 
● Focus on what tech team can offer as to every student 

○ Tech f*** about days 
■ An opportunity for students to have fun with the equipment we 

have. 
○ Big tech events 
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SECTION 3 – FRESHERS’ WEEK 

Freshers’ week 2020 was a bit of a challenge. It encompassed a complete paradigm 
shift to what tech team are used to, focusing mainly on online video production. With 
even most of ‘senior tech’ coming from a position of little to no experience, Freshers’ 
Week 2020 was a great learning experience for all techies, but especially for our 
freshers’ helpers who seemed to enjoy the challenge of video focussed content.  
 
The main ways FW20 differed from prior freshers weeks was the creation of the brand 
‘QMUtv’, a daily livestream running from 11am to 11pm, playing a mixture of live and pre-
recorded content. This was a big ask for the team, and in hindsight certainly could have 
been more evenly managed as to limit the stress in individual senior tech members.  
Here is a breakdown of the content on the platform, some reflections upon them and 
suggestions for improvements for future digital freshers’ week experiences.  

Pre-recorded content 

Pre-recorded content was some of the best viewed on the platform. This included the 
QMU bar tour and music venue tour of Glasgow. However, this was by far the most time 
consuming to plan, film and edit - and this time had not fully been considered in the 
initial planning. This meant that a lot of planned pre-recorded content was never 
finished, such as the ‘sketch show’ as well as an accommodation tour. This made it 
difficult for us to fill the allotted time slots without a lot of repeats. In the future, I 
would recommend keeping pre-recorded content however releasing each piece 
separately in the run-up to freshers’ week in order to build up hype for the week. 

Live content 

Live content was fairly well received, with good viewership mainly on ‘Vox pops’. With 
some refinement, this content is quick, easy and fun to produce, especially with our new 
equipment. This would be an excellent addition to a future digital experience, however 
again broadcast as an individual livestream. 

Live evening content 

Evening content consisted of quizzes, a bingo and nightly podcasts. This generally had 
lower than expected viewership. This could sometimes be explained by a single device 
being shared by an entire quiz team. From the multiple different events hosted, a 
standout would be the bingo with the lowest numbers by far. This seemed to be caused 
by the decision to host this on zoom rather than broadcasting live on the unions social 
media, meaning a lower natural draw from impressions. In future If evening events are 
continued, I would recommend staying away from zoom only ‘ticketed’ events and rather 
stick to the livestream format. Evening post-quiz podcasts worked fairly well, retaining 
a steady viewership. This could be improved with better theming and planning - and 
potentially guests that could be foci of advertising and PR campaigns.  

Filler 

In between every live or main pre-recorded content, QMU Live recordings and 
advertisements were shown. This worked well, however a greater variation in content 
was needed, as it got stale fast which could have been a factor in declining viewership 
numbers throughout the week. As well as this, societies that did not stick to video 
formatting rules should have been contacted to re-shoot their videos as this jarring 
quality shift was very apparent. 

Platform Choice 

QMU live was broadcast simultaneously to Facebook and YouTube. Whilst allowing for 
the most diverse audience, this limited our traction on either platform, causing a loss in 
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overall impressions. In the future, I would recommend that we stick to a single 
platform.  
 
Another platform related issue was the use of native.fm. This platform consistently 
linked potential viewers to the wrong content and was overall a poor user experience 
for freshers’ trying to view our content. I would strongly recommend not using the video 
side of native for any digital experience next year, whilst possibly considering using it 
as a simple calendar of events. 

Equipment 

The grant for new equipment was invaluable in creating QMUtv, and this investment can 
be used again and again to create content benefiting the online and social media 
presence of the union. However, students’ personal equipment was still used throughout 
freshers’ week.  

Potential Issues coming into the new year 

Freshers’ week has historically been a week of fast paced work and training for the tech 
team, however this year this was in a completely different medium to the usual work of 
the team. This might mean that techies are out of practice or have less experience than 
in previous years. I would recommend to the tech convenor elect to take note of this, 
and make sure to provide adequate training on traditional lighting and sound 
equipment. 
 

Summary 

Overall, Freshers’ Week 2020 went as well as could be expected from a technical point 
of view, however was a success for the Freshers’ and Freshers’ Helpers who enjoyed 
putting on and attending a week like no other. 
 

SECTION 4 - QMU Live 

Baby QMU Live’s (QMU Live Shorts maybe?) 

We have recorded eight sessions, three of which are fully released, one of which has 
only one song released and the other four are completely unedited. For our facebook 
releases we are averaging 500 views each with a high of 3100 views on our first release. 
We changed release schedules throughout the run and found that separation between 
them was useful for building an audience rather than spamming people's timeline. 
 

Daddy QMU Live’s (QMU Live Live, but not live like prerecorded) 

We did two large QMU Live’s with the help of external contractors 
 
Ross Gerry 
Richie Wilson 
Stewart Xmas 
Dave Town   
  
Andy Lumb 
Beth Chalmers 
Grant Simpson 
Ross Cathcart 
Ruaraidh Campbell 
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Ashleigh Reece 
Charlie Cumming 
Scott Clarke 
Thomas Burnip 
  
Fós 
Chros 
Lucia & The Best Boys 
Gallus 
  
Production House Studios 
QMU Live Team 
Mad Crew 
SLS 
Blackbox 
Hamish at Kingdom MGMT 
Lois Jones and Sean O’Connor, 
Margaret, Kris and Aki,  

SECTION 5 – TRAINING 

We can’t train for shifts we didn’t have. 

SECTION 6 – EQUIPMENT 

TL:DR – Not a huge amount has changed Equipment wise other than a few new 
purchases. 

Desks 

● A&H Z14 – Functioning on only 3 mono and 2 stereo channels. It’s still not long for 
this world. 

● A&H Z14FX – My baby is working perfectly and if any of you hurt him I will 
systematically destroy everything you hold dear. 

● A&H Qu24 – Starting to show its age but still fully functional. Not my first choice 
personally but can’t say it’s let us down yet 

● Soundcraft Folio – Not seen much action this year but more than still working. 

 
Amps 

● Are amps are fully functional. 
 

 
Stage Monitors 

● We have some dead stage monitors 
 

Lights 

●  Intimidator 250LEDs – At least 3 dead. These need to be repaired (professionally 
would be nice) before we run a serious club night.  

● MAC 250 WASH – Continue to be grumpy old gits. Nothing ever changes with them 
● MAC ATOMIC STROBE – Now MIA – haven’t had time to investigate this. 
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PA 

● Investigating replacing it. 
● One of our most dedicated and technically proficient volunteers is looking at 

repairing some of our old active PA but this is not guaranteed. These would mostly 
be useful for use when we don’t want our nice PA to get damaged say setting up 
music out the front of the building. 

 
QUDOS 

● Roof leaks are being fixed along with the ceiling. We are also finally removing the 
asbestos and soundproofing some of the cupboards. 

● House lights are still half dead 

 
JIMS 

● PA still sounds terrible, perhaps we need to take a look at using some of the old Jims 
PA to eliminate dead spots etc. 

● Azure lighting desk re-programmed so more effects are useful 
● U in QMU sign is still dead, but we have the parts to fix it. Well still non functioning 

may require deeper investigations to repair properly. 
● PARs still not (were they ever) bright enough to get a nice effect on the stage. 
● Really need to generally improve the tech in jims to bring it to a more suitable level 

for the venue we are trying to sell ourselves as.  

PROJECTORS and screens: 

Nothing New to report 
 
Video Production Gear 

This is by no means an exhaustive list of equipment. 

● Go pro has been acquired 
● A quad hdmi capture card has been acquired 
● 3 Led light panels suitable for video have been acquired 
● Some xlr lavalier’s 
● A general assortment of other gear 

 

We also are currently in the possession of some kit from volunteers which we aim to 
return in due time. 

SECTION 7 – EVENTS 

This year has been fairly event light. Aside from freshers week and pub quizzes we have 
had next to nothing this year. 

SECTION 8 – RUNNING THE TEAM 

I was not responsible for running the team in the beginning half of the year and as such 
am unable to speak to what that was like. However our ex tech convener did an 
admirable job up until his disappearance. 
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SECTION 9 – FINANCIAL CHANGES 

Nothing really major to report. We have gotten some funding for specific equipment 
from the university at freshers week and have applied for some further funding recently. 

Paid Shifts did exist this year as far as I’m aware there have been two of them. Both 
were the Creative Scotland productions that had two camera operators and a gaffer. 

SECTION 10 – RECOMMENDATIONS FOR NEXT YEAR 

I have the up most confidence that Ashleigh will do a superb job as tech convenor, 
taking what has been done this year and building on it, creating a fun and efficient tech 
team for the future. Here are some recommendations for next year. 

· Create and document a system for tech spec submission and assigning rotas. 
This should be accessible by management (use outlook?), so they have the 
peace of mind technical staff have been assigned to events. It should have 
outlined deadlines of when tech specs need to be sent over. 

· Work with the incoming events management team to put together an updated 
technical specification of the building. 

· Carry out additional health and safety training (working at heights etc) as 
well as keep working on getting external industry training. 

· Do what I failed to do and get board tech trained.  
· Continue to look for new ways the tech team can add value to the building. 

There has already been great work done on the multitrack recording as well 
as livestream fronts. 

· In general, the board has been great this year. No events means no problems. 

SECTION 11 – GENERAL THANKS 

First of all, thanks to the tech convener Alex. Then the Co Tech Convenorship which 
replaced it consisting of Ashleigh, Charlie and Tom. The four of you, what am I saying 
I’m writing this, to the three of you are some of my closest friends and it’s been a treat 
working alongside you this year.  

Alex, I hope to see you back this year on the tech team even though you were not able to 
complete your term.  

Charlie, the weight of your experience as tech convener has been useful when guiding us 
through freshers week and now are time as a headless committee. Also thank you for 
providing the wonderful freshers week section of the AGM report. 

Ashleigh, Honestly I can’t wait to see where you take this committee and I think I would 
be correct in saying all of us will be beside you in your time as our glorious leader. 
Thank you for your help proofreading and generally improving this AGM report. 

Tom, What can I say. Well I’m currently writing this plenty in advance of submission. I 
can’t wait to work with myself everyday. I think I’m brilliant, honestly the best human, 
covfefe.  

Ru, Lachlan and Laoise thank you for putting up with the tech team, and our ever 
mounting pile of broken stuff. Good luck in your future endeavours Ruaraidh, it’s been so 
much fun working with you, especially as you keep us all laughing. Can’t wait to work 
with you next year Lachlan and Laoise.  Lachlan your fantastic work in graphic design 
has frequently gone under appreciated this year and that should be of deep shame to 
the union, I loved working with you and can’t wait to work with you again. Laoise, Thank 
you for taking care of the other two and no doubt stopping the building from imploding 
under the weight of the old boys club. You are always cheery, fun to work with and most 
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importantly you always seem to know what to do even when the rest of us are being a 
little bit thick. 
 
Stewart and Sean. Honestly you have kept us all sane this year. It's been a delight to 
work with yous and I can’t wait to work with yous again. Sean, You kept everyone sane 
during multiple hotly contested elections as well as guiding students and the board 
through our pandemic year. Stewart, In Spite of the pandemic you have managed to 
successfully run two very successful events for the union which is amazing. I have really 
enjoyed working with you especially on the live streams it’s been a lot fun even if we 
had a few glitches. 

The Tech Team (RIP). We’ve been almost dead this year with the whole no in person 
events thing but all the same the chat on zoom has been fun and you all did wonderful 
work during freshers week. I can’t wait to work with you all again and I hope this year 
hasn’t run you out of the QMU. 

Graphics design team, Lois, Charlie (again) and Lachlan. Thank you for both keeping us 
on brand and cutting a path forward for the brand of the QMU. You have innovated and 
all the other bullshit buzzwords. Honestly Lois I loved your design for the freshers week 
poster and I still have one of the A3 prints of it kicking about (used to have it on the 
wall of my flat before i moved back with family). Charlie, you're a dick but we love you. 
Lachlan, Jesus christ, that 80s freshers week video was a masterpiece. 

All the staff, especially Paula and Aki on the bar. You guys are the most helpful people 
on shift. I’m amazed at how you have kept the building standing in spite of the 
pandemic and your work in freshers week was not only covid safe but fast and efficient 
as well. On a sad note I would like to thank all the staff that we had to let go over the 
summer holiday, that decision will endlessly weigh on my conscience and I hope you 
are all doing successfully in your current endeavours, student staff and ordinary bar 
staff are the blood of our union without yous we wouldn’t be able to exist and I wish we 
were in a situation where we could have kept you all. 

Thank you to our porters, William and Maryam (my apologies if i’ve miss spelled your 
name). Our Security team, Lauren and Shak. As well as, to our cleaners who keep us alive 
in these covid times.  
 
Senior Management Team, We love to hate you but Kris and Margret without you the 
union would have likely failed this year. Kris, mate, guide our union to success. Margret, 
stop us from going bankrupt before then. 

Thank you for laying the groundwork for the committee as it is today Molly, Sophie, 
Charlie, Alex, Richie, Alan, Angus, Nicole and Jamie.  

Social Boys, Josh, Mitchell, Sandy, Aaron and Chris. 

Thanks in no particular order to David, Robbie, Jack, Susanna, Sanskar, Maria, Ross, 
Rebecca, Iona, Maria, Miles, Córa, He, Cailean, Finlay, Ritika, Courtney, Juliet, Chase, 
Zara, Ree, Grant, Gautam, Bethany, Diana, Riona, Katerina, Basel, Luca, Aran, Hirushi, 
Lara, Joe and Alice. 

Thanks to my fantastic society, Pause Gaming Society, Glasgow Universities Foremost 
Casual Gaming Society. To our wonderful committee for being my friends and standing 
by my side. 

Finally, thank you to you, the reader for whom I owe everything probably. 

I can guess some names have been misspelled and I can only apologies, I mean nothing 
by it love you 💜💜💜. 
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~ Tom 

I Love you all and can’t wait to work with you again. 

Join Pause Gaming (Furry) Society, 

 
 
 


